“OFFICE OF THE REGISTRAR
INDIGN INSTITUTE OF ENGINEERING SCIENCE AND TECHNOLOGY, SHIZPUR

& W..  ANINSTITUTE OF NATIONAL IMPORTANCE
Lo (FORMERLY BENGAL ENGINEERING AND SCIENCE UNIVERSITY, SHIBPUR)

e i s o Firegt

No: 10" BOG-AT/Order / ,(700/ 677 // & Date: 7th December, 2018

Order

This is for information of all concerned that BOG in its 10" meeting held on 10™ October, 2018 vide
Resolution No. 10.17 has adopted the revised Recruitment Rules (RRs) of the Non-Teaching
employees issued vide order no. F.No. 33-2/2012-TS.I1I Govt. of India, MHRD dated 20™ December,
2017 for the employees of IIEST, Shibpur. A copy of the said order is enclosed.

This is issned with the concurrence of the Director.

Sd/-
(Dr. B. Bandyopadhyay)
Registrar, IIEST, Shibpur &
Secretary to BOG

Copy forwarded for information and necessary action to:

1. PS 1o the Director
2. All Deans/ All HODs /Al Heads of Schools and Centres/ All Officers
3. Institute Website

WA

Registrar

P.O. - BOTANIC GARDEN, HOWRAH - 711 103, WEST BENGAL, INDIA
Phone : (033) 2668-1503 o Fax : {033) 2668-2916
E-mail : regis@iicsts.ac.in ® Website : www.iiests.ac.in






No.F.33 —2/2012 - TS.Ii
Government of India
Ministry of Human Resource Development
Department of Higher Education

L

Shasiri Bhawan, New Delhi
dated, the 20" December, 2017

To
The Directer of all the National Institutes of Technology (NITs)

Subject: Recommendations of Oversight Sight Committee for removal of
anomalies of non-teaching staff and revised Recruitment Rules {RRs)
for Non-Teaching in the NiTs — regarding.

Sir\ Madam,

| am directed to refer to this Ministry's letter of even number dated 5% February.
2014 vide which the Recruitment Rules (RRs) for Non-Teaching posts in the National
institutes of Technology (NITs) were issued. Consequent upon implementation of the
Recruiiment Rules (RRs), certain pay anomalies / grievances of Non-Teaching
employees of NiTs were brought {o the notice of the Ministry.

2. In order to deal with such anomalies, an Oversight Committee was constituted
under the Chairmanship of Prof. Ajay Kr. Sharma, Director, NIT, Delhi. The Oversight
Committee submitted its report to this Ministry, which was placed, along with the
recommendations of the Standing Committee of NiTs, before the Council of the
National Institutes of Technology Science Education and Research (NITSER) in its 10"
meeting held on 26" May, 2017. The Council deliberated upon the recommendations
vis-a-vis the modified Recruitment Rules for Non-Teaching employees submitied by the
Oversight Committee and has approved the new Recruitment Rules for the Non-
Teaching posts of NITs.

3. Apart from the above, while approving the above mentioned RRs, the Council of
NITSER had alsc desired to look into the issues regarding relaxation of educational
qualifications for the regular internal nen-teaching staff who were recruited prior to
implementation of RRs (2014) and one-time age relaxation for the ad-hoc / temporary /
contractual staff of the NITs for regularization. The Oversight Committee examined
above referred issues. The recommendations have been examined in the Ministry and
it has been decided that:-

(i l"or the promotion of Non-Teaching employees who were recruited before the
implementation of above mentioned RRs issued on 5" February, 2014 will
continue 1o be govemed by the same educational gualifications, which were
prevalent before 5% February, 2014, However, such employees will have to
undergo requisite skill test / trade test for future promotion(s) and upgradation.

...contd./-
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Those who have been recruited as per the RRs issued on 5t February, 2614 wilt
continue to be governed by the same.

One time age relaxation for employees engaged on ad-hoc [/ temporary 7
confractual basis

(i  Those employees, who have been working in NITs on ad-hoc / temporary /
contractual basis since REC regime, may be given age relaxation to pariicipate
in the recruitment process for the post for which they fuifill all other conditions
mentioned in the RRs. The guantum of age relaxation may be decided by the
respective Board of Governors of the NIT concerned considering the prevailing
conditions.

Regularization of such employees shall be strictly as per the judgment passed by
the Hon'ble Supreme Court of India in the case of Uma Devi & ors Vs. State of
Karnataka.

4. The Recruitment Rules finally approved for Non-Teaching staff of NiTs are
placed at Annexure. The same have got the approvai of the competent authority in
accordance with provisions under Section 32 (2) (b} of the NITSER Act, 2007. The RRs
annexed herewith supersede all other RRs approved by the Council of NITSER.

5. The Recruitment Rules for the post of Principal Scientific Officer / Technical
Officer in PB — 4 with AGP of Rs.10,000/- will be conveyed separately. Tili such time,
the RRs for this category as mentioned in letter dated 5" February, 2014 shall continue
to be in operation.

B. NiTs are advised to strictly adhere io the Recruitment Rules referred at
Annexure afier adoption by the respective Board of Governors.

Yours, faithfully,
{Anil Kumar Singh)
Under Secretary to the Government of india

Encl.: Recruitment Rules for Non-Teaching posts of NiTs.
Copy for informaticn to:-

The Chairperson, Board of Governors of all NITs.

PS to Hon'ble HRM.

PS to Hon'ble MoS (SPS).

The Registrars of all the NITs — with a request to upload the information on the
website of the respective NITs,

5. Guard File.

W=
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GOVERNMENT OF iINDIA
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
DEPARTMENT OF RIGHER EDUCATION , -

* * * *

Recruitment Rules for the Non — Teaching posts in
National institutes of Technology (NITs)

Short title and commencement; These rules may be called the NIT Non-
Teaching Recruitment Rules, 2017. These shall come into force from the date of
their acceptance / adoption by the Board of Governors of the concerned Institute.

-

Definitions : In these rules, unless the context otherwise requires;

a) “Act” means National [nstitutes of Technology, Science Education and
Research (NITSER) Act, 2007.

b) ‘Statutes” means the First Statutes of the NiTs and the Statutes
subsequenily framed by the respective NIT or framed by the Ministry of
Human Resource Development.

c) “Service Rules” means Service Rules of the respective NIT.

Method of Recruitment and other matters: The method of recruitment and
other matters relating to the post of Non-Teaching shall be specified in the
Annexure aftached to these rules.

Disqualification: No person,

(i) Who had entered inlo or contracted a marriage with a person having a
spouse living: or

(i) Who having a spouse living, has entered into or contracted a marriage
with any person.
shall be eligible for appoiniment to the said post;

provided that the Board of Governors may, if satisfied that such marriage is
permissible under the personal law applicable to such a person and the other
party to the marriage and that there were other grounds for so doing, exempt any
person from the operation of this rule.

Saving: Nothing in these rules shall affect reservations, relaxations of the age
limit and other concessions required o be provided for the candidates befonging
to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-
servicemen and other special categories of persons in accordance with the
orders issued by the Central Government from time to time in this regard. These
rules shall also not affect the recruitments already made or for which recruitment
process has already commenced; but any appointment or promotion 1o higher
post proposed {o be made or made subsequent {o issue of these Recruitment
Rules will be governed by these Recruitment Rules.
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Other conditions of service: The other conditions of service of the Non-
Teaching official for which no specific provisions have been made in these rules
shall be regulated in accordance with such rules as are, from tme to time,
applicable as per the First Statutes of the NITs and the subseguent
amendments. For matters not covered by the Statutes, the corresponding
Central Government Rules shall be applicable.

Qualifications and other requirements of Selection: Qualifications and other
requirements of recruitment to various Non-Teaching posts are given in detail in
the Annexure.

These rules are bare minimum and the Board of Governors can however fix
higher benchmarks, higher than the prescribed in consultation with the Council of
NITSER. ‘

¥
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ANNEXURE
Recruitment Rules for the post of REGISTRAR in NITs
| 1 iNameofthePost _ __Registrar e
2. | Number of posts B W e e e
3. | Classification - . Group-A _ -
4. | Scale of pay PB 4 (Rs.37400-87000) with Grade Pay ‘of Rs.10000/- !
| (Grade Pay BandPay) . ____ o |
5. | 'Whether Selection Post or non- Not A Apohcab%e
Selection Posts
6. 'Age!mli ‘or direct recruils Not Applicable o e o+ {
7. | Educational and other qualifications Not Applicable i
... i.required for direct recruits e S . E
8. | Whether age and educational | Not Applicable
i qualifications prescribed for direct -
recrUitS e |
| 9. | Pericd of probation, if any 1 Not Applicable
10. | Method of Recruitment © whether by Deputahon (mciucmg “short term Contract) for a period of 5 years or til
direct recruiiment or by promaotion or | attdining the age of 62 years whichever is earlier, or as fixed by Govt. Of
by deputation or transfer & | Incia by orders issued in this regard fram time to time.
perceniage cf the vacancies to be
.| Tilled by various methods S
- 14, | in case of recruitmen:. by deputation | Deputation {including short term Contract), ;
transfer, grades from  which | Officers under the Central / Stale Governments / Universities / E
" depuiation/ transfer to be made " Recognized Research Institutes or Institute of pational importance or 1
. Govt. laboratory or PSU:-
i i) hoiding analogous post or
iy @) With at least 3 years’ service in posts in PB-4 with GP pay Rs.
8700/- as per V| Central Pay Commission of its equivalent,
b) Educationai gualification and Experience
Essential:
Masters' degree with at least 55% Marks or its equivalent grade ‘B’ in the
UGC 7 point scale from a recognized University/institute.
Experience: :
) At least 15 year's experience as Assistant Professor in the AGP of
' 7000/- and above or with 8 years of service in the AGP of 8000/~ and !
| above including as Associate Professor along with 3 years experience in ;
| educational administration. or 1
;n) Comparable experience in research establlshmem and /or othefE
. ingtitutions of higher education, or
L iii) 15 years of administrative experience, of which 8 years shall be as /
Deputy Regisirar (of which 3 years in the GP of Rs.8700/-) or equivaient.
Desirable:
i} Qualification in area of Management / Engineering /Law.
i) Experience in computerized administration / legal / financial f '
. S establishment matters,
12. | #f DPC exists, what is its composition | As per the provisions contained in the NITSER Act, 2007, First Statutes
_____ e ... ...iandthe subseauent Statutes. e
13. | Circumstances in which UPSC is to | Not Applicable ‘,

_| be consulted in making recruitment
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Recruitment Rules for the post of DEPUTY REGISTRAR in NiTs

1 Name of the Post _| Deputy Re Reglstrar - e

2 Number of posts } __| As per sanctioned iy strength

-3 _Clas:mf cation _ Group -A e ‘

4, | Scale of pay PB 3 (Rs.15600-39100/-) with Grade Pay of Rs.7600/. After five vears of |
(Grade Pay, Band Pay) service as Deputy Registrar with Grade Pay of Rs. 7600/ an incumbent |

will be assessed by Departmental Promotion Committee (DPC) for |

maoving to the higher grade in PB-4 {Rs.37400 - 67000/-) with Grade Pay .

of Rs.8700(- and re-designated as Joint Registrar (perscnal to the -

AU DO e iNCUmbent). e j

i 5. | Whether "Selection Post or non- | Not applicable

.| Selection Posts , e e e §

8. | Age limit for direct recru;ts Not exceeding 50 years o o

i 7. | Educational and olher qualifications | Essential:

: reqtired for direct recruits Masier's degree in any discipline with at least 55% marks or its
eguivalent Grade in the GGPA 7/ UGC point scale with good academic
record from a recognized University/institute.

Experience:

i} 9 years experience of Assistant Professor in the AGP of Rs. 6000/-"
and sbove with 3 years of experience in educational administration, or

ii) Comparable experience in research establishmeni and/ or other
institutions of high&wr education, or

iiiy 10 years of administrative experlence as Assistant Registrar out of |
which al least 5 years experience should be in the Grade F’ay of :
Rs.6800/- ar equivalent post. :
Desirable: )

: ! i} Qualification in area of Management / Engineering fLaw.

i iy Experience of working in E-Office system.

: it A Chartered or Cost Accountant degree or diploma for the post of

; Deputy Registrar (Finance & Accounts) or Deputy Registrar (Enternai

| Awdit) — S

"~ B. { Whether age and educational Age bar. Not appl:cabie

i qualifications prescribed for direct | Educational qualification: Neo, but must possess at least Master's degree
s recruits will apply in the case of | in any discipline or eguivalent from a recognized university/institute

| promotees N e

; _g._m Period of probanofz if any i 1year for dlrect recruits as per NIT St Sta[utes

: “Method of Recruitment : whether by 75% Direct Recruitment failing which by deput ation (1ncludtng short term

direct recruitment or by prometion or | contract)
by deputation or transfer &
perceniage of ihe vacancies to be | 25% on promotion failing which by deputation (inciuding short term

! filled by various methods contract) L e

: 11, i In case of recruiiment. by promotion/ | Promotion:

: deputation, grades from  which | Assistani Registrar with a regular service at least 10 years, with af least 5

prometion/ deputation to be made years with GP of Rs.6600/- -
Deputation {including short term Cofitract):
Officers from the Central/ Siate Government or Insiitute of natzoral
importance or Universities / University leve! Insiitution or PSU f Industry:

. a) i) holding snalogous post or

; ii) With at least 5 years' service in posts in the GP of Rs. 8600 as per

; Central Pay Commission or its equivalent, and having experience in

: administration, establishment and accounts matiers.

L e bj Possessmg_gducat:onal qualffication as prescribedin Gol. 7 |

- 12. | I DPC exists, what is its composxt;on As per the provisions contained in the NITSER Act, 2007, First Statutes

PO—
]

@,

Circumstances in which UPSC is to
be consulted in making recruitment

| and the subseguent Statutes.
Not Applicable
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Recruitment Rules for the post of ASSISTANT REGISTRAR in NiTs

Number of posts
C]aSSIflcat ion
" Scale of pay

- (Grade Pay, Band Pay)

BN

5 | Whether Selection Post or non-
1 Seiection Posts
8. | Age limil for direct recruits

i

7| Educational  and other
qualifications required for direct

. Name of the Pest #
i
8

' Not exceeding 35 years
. Note:- Relaxable for Departmental Candidates uptc five years in accordance
_with_the instructions or orders issued by ihe Central Government -

Assistant Reg:strar ) L
As per sanctioned strengih _
Groqg -A

' PB: 3 (Rs. 15 500-39, 1(}0‘ with Grade Pay of Rs.5400/-. After five years of
: service as Assistant Registrar with GP of Rs. 5400/, an incumbent will be

Essential:

- assessed by Deparimental Promotion Committee (DPC) for moving fo the
higher GP of Rs. 8500/- with the same designation.
- Not applicable

Master's degree in any discipline with at least 55% marks or its equivalent

Employees of the Institute serving as Superintendent (SG -1y PB-2 with GP
Rs.5400/- or Superintendent (SG-11) PB-2 with GP Rs 4800/~ or Private
Secretary (NFG) PB-2 with GP Rs.5400/- or Private Secretary PB-2 with GP
Rs.4800/- with at least 5 years combined regular servicg, in both the grades
with Master's degree, and working performance record (APAR).

i} Qualification in area of Managen“enﬂEngmeenngfLaw

ity Experience of working in E-QOffice system.

-

ity A Chartered or Cost Accountant fer the post of Assistant Regtstrar (Finance

recruits
- Or
Desirable:
i
o . - _ & Accounis).
8 : Whether age and educational

- qualfications prescribed for direct
" recruits will apply in the case of
promotees N
.9 "9 Period of probation, ifany
10 Method of Recruitment ; whether
: by direct recruitment or by
i promonon or by deputation or:
| transfer - & percentage of 4the
| vacancies to be filled by various :

1 year for direct recru;ts as per I

Age bar: Not apphcable

Educational qualification. No, but must possess at least Master's degree in any
discipline or it's equivalent from a recognized university/Instituie

" Statutes.

.

: Grade in the CGPA / UGC point scale with good academic record from a
: recognized University/insbiute

75% Direct recruitment failing which by deputation (including short term

contract)

of recruitment. by
{ promotion/  deputation  /Aransfer,
“ grades from which promotion/
" deputation/ transfer io be made

- ~E methods
: i1 |in case

[ S OO —— p— e

CiW DPC exists, wnal is its

Promotion:

© 25% by Promotion failing which by deputation (inchuding swort term éontract),

From the post of Superintendent {(SG-Il with GP of Rs.4800/- / SG-| with GP of
Rs.5400/-) or Prvaie Secreiary with GP of Rs.4800/- with &t least 5 vears
combined regular service in both the grades with Master's degree, and working
performance record (APAR), through prescribed test and interview.

Deputation (including short term Contract):

Officers from the Cenfrall State Governments or Instifute of national
importance or Universities 7 University level Institution or Govi. laboratory or

PSU
a) Holding analogous post and

As per the provisions contaaned in the NITSER Act. 2007, the First Statutes

| and the subsequent Statutes.

--i composition

+ 13. | Cireumslances in which UPSC is |
i ‘o be consuliec in  making
| . recruitmen:

AL RRG A R Py v gl b SRERSw BeRLT e Fountee Ses Treaty o % s ze

| Not Appiicable
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13.
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| Classfication

| recruits

Recruitment Rules foi‘ the post of LIBRARIAN

in NiTs

Name ofthe Post
Number of posts

Scale of pay (Grade Pay Bang

Whether Selection Post or non-
_| SelecliomPosts

Lnbranan ) . e e e
Aspersarcionedstrength
Group-A__
PE 4(Rs. 3?400-67000} WIth AGP of Rs 100C0/-

Not applicéﬁlé o

_Age limit for direct {ecrutts

Not applicable )

Educaticnal and other
qualfications required for direcl
‘Whether aég én_cimf“;d;r_:gﬂanal
qualifications prescribed for direct
recruits will apply in the case of

_| promotees
| Period of probation, if any

~ I'Neta appitcab!e

hot applicable

Not applicable

Method of Recruitment whether
by direct recruiiment or by
promotion or by deputation or
fransfer & percentage of the
vacancies to be filled by varicus
“methods

Deputation {including short term Contfact) for a period of 5 years or il
atiaining the age of 62 years whichever is earlier, or as fixed by Govt. of
tndia by orders issued in this regard from time to time.

In case of recruitment by
promotion/deputation/absorption,
grades from which promotion/
deputation/ transfer o be made

Deputation {including short term Contract):
Officers from the Cenirall State Government or Instilutes of national
importance or universities/ univers:ty level institution or PSU.
a) i} holding analogous post or

i} With at least 3 years service in posis in PB-4 {(Rs.37400-67000/-)
with GP of Rs8700/ or AGP of Rs.9000/- as per Central Pay
Commission or its equivalent and having experience of innovative Library
service and commitment for computerization of ibrary.

b) Educational qualification and experience.

Essential: -,

(H Masters Degree in Library Science! [nformation
Science/Documentation with CGPA of 6.5 in 16 peints scale or at
least 60% marks or its equivalent grade of ‘B’ in the UGC seven
point scale and a consistently good academic record set out in
these Regulations

At least ten years experience as a Deputy Librarian in the library
of technical University .educational institute of national imporiance.
or any other large technical library at least 3 years being spent on a
post in PB-4 {Rs 37400 - 670C0/-) with GP of Rs. 8700/ or an
eguivalent post.

Experience {supporied with evidence) of innovative Library service
and commitment for computerization of fibrary.

(t)

(iii)

wi?on"a;:'f_)”s-‘:imti_omn of DPG or Selection
| Committee

As per the provisions contained in the NITSER Act, 2007, First Stalutes :

Circumstances in which UPSC is
to be consulled in  making

recruitment

w1 & GO Ngw ferinman a3 et e Ty v T g

and the subsequent Statutes,
Not Applicable
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7.

2.0

i3

 Whether

Recruitment Rules for the post of DEPUTY LIBRARIAN in NiTs

| Nameofthe Post
Number cf posis

' Deputy Librarian_
As per sanctioned strength

i Ciassmcatlon
| Scale of pay

{Grade Pay, Band Pay)

i
i
i
5

T
“\Whether Selection Post or
 oelection Posts o
Ag Hmit for dlrect recruits

non-

Group-A

sefvice as Deputy Librarian with GP of Rs.7800/-, an incumbent will be

the same designation.

i

PNOUURIIRI P |

]

P8 3 (Rs 156,600 — 39,100/-) with GP of Rs.7600/- After Five years of

assessed by Deparimenial Promotion Committee (DPC) for moving tfo |
ihe higher grade in PB-4 {Rs.37400 - 67000/-) with GP of Rs.8700/- with :

Note: Those who are already appointec on AGP of Rs 8000/- may
continue with same AGP as recommended by the Selection Commitiee !
till 5 yrs of ther service. Already appointed on AGP of Rs. 8000/- shall

- move to GP of Rs. 8700/- instead of AGP of Rs. 9000/- (As there is no
- GP exist at Rs. 8000/- and Rs.9000/- in Non-Teaching} after 5 yrs of their -

: service. No further recruitment will be ma‘u‘ie on AGP of Rs.8000/-,
" Not apphcab!e

ml\]bt%ekéegdﬁh'g 50 'Yé_';f_s_ —

Educational and other ouaizfcailons
" required for airect recruits

age and educational |
gualifications prescribed for direct
recruits will apply in the case of .
. promotees

Period of probat:on if any

-
i

Essential:

(i) Master's Degree ie Library Science/

Infarmation ;

Science/Documentation with CGPA of 6.5 in 10 poinis scale or at least |

- B0% of the marks or its equivalent grade of 'B'. in the UGC seven point |

I'scale and a consistenily good academic record.
{iy Ten years experience.as an Assisiant Universily Librarian/College
Librarian/ out of which at least 5 years {o be in a post with AGP of 7000/-
| or an equivalent post with GP of Rs.6600/-
]
§ Desirable:
| Experience (supported with evidence) of innovative Library service and
; commitment for computerization of library,

[ Age bar: Not applicable

Educational qualification: No, but must possess ai least Master's degree :

| in Library Science / Information Science / Documentation Science or -

equivalent from a recegnized university/Institute
1 year for direct recruits as per NIT Statutes.

11.

"Method of Recruitment whether by
direct recruitmeni or by promotion or
by deputation or transfer &
percentage of the vacancies fo be

: flled by varicus methods

(In  case of recruitment.

i promotion/deputationfabsorption,

i grades from which  promotion/

deputation { absorption to be made.

by

|
i
i
'

f

If DPC exists, what is its composition

contract).

; contract).

Promotion,
From Assistant Libranan with a regular service of at least 10 years with
relevant experience out of which at least 5 years should be with GP of
Rs.6500/- and AGP of Rs.7000/-

Deputation (including short term Contract}:

Officers from the Central State Government or Institutes of nationgl
imporiance or universities/ university level institution or PSU.

a) i) holding analogous post or;

ii) With at least 5 years service in posts in the GP of 6600/- as per Centfal
Pay Commission or its equivalent and having experience of innovative
Library service and commitment for computerization of library.

b) Possessing educational gualification and experience as prescribed in
Col. 7

As per the provisions contained in the NITSER | Act 2007, Frrst Statutes |
_and the suhsequent Statutes.

- Circumstances n which UPSC is 1o
| be consulted in making recruitment

Not Appllcable

WERDEMG
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50% by promation failing which by deputation {including shert termtg
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Recruitment Rules for the post of ASSISTANT LIBRARIAN in NiTs

{1 ]Nameofthe Post ., Assistant Librarian e e
o2 Number of posts - Aspersanctioned strength N _
. 3. C!assnﬁcat;on i Croup-A
[ 4 i Scale of pay ' 'PB 3 {Re.15,600 — 39,100) with GP of Rs.5400/-. After Five years of
* (Grade Pay, Band Pay) I service as Assistant Librarian with GP of Rs.5400/-, an incumbent will be
' assessed by Departmental Promotion Commitiee {DPC) for moaving to the
; higher GP of Rs.6600/- with the same designation.
‘ Note: Those who are already appointed on AGP of Rs. 6000/- may
continue with same AGP as recommended by the Selection Commitiee il
© 5 yrs of their service. Already appointed on AGP of Rs. 8000/ shall move
lo GP of Rs. 6600/- instead of AGP of Rs. 7000/- {As there is no GP exis{
" at Rs. 8000/- and Rs.7000/- in Non-Teaching) after 5 yrs of their service.
L ' . No further recruitment will be made on AGP of Rs.6000/-.
5. 1 Whether Selection Post or non- Not apphcab[e
___| Selection Posts L ]
6 Age fimit for direct recruits Not exceeding 35 years '
: Nole:- Relaxable for Departmental Candidales upto five yesrs in
i accordance with  the instructions or orders issued by the Ceniral
L Government e
7. | Educational and other qualifications | Essential:
required for direct recruits (i Masler's Degree in Library Science / Information Sclence /|
Documentation Science with at least 60% marks or an equwalent
Professional degree or iis equivalent with equivalent grade (5.5 in 10 point |
scale) or ifs equivalent grade of ‘B'. in the UGC seven point scale and a |
consistently good academic record with superior knowledge of
compuierized ibrary service. ‘
Desirable:
1) PG Diploma in Library Automation and Networking or PGDCA or;
equivalent. :
S S y 2) NET/SLET/SET qualified candidates shall be preferred.
© 8. | Whether age and educaticnal | Age bar: Not applicable
: + qualifications  prescrived  for  direct | Educational qualificationr No. but must possess at least Masler's degree in ¢
s recruits will apply in the case of | Library Science / Information Science / Documentation Science or
: promotes | equivaleni from a recognized university/institute o
. 9. Period of probation, ii any 1 year for direct recruits ag per NIT Statutes.
. 10, : Method of Recruitment : whether by | 75% ODirect recruitment, fazhng which by deputatton (including short term
: . direct recruitment or by promotion or by ; contract).
. deputation or trarsfer & percentage of
i the vacancies to be filled by various { 26% by Promotion failing which by deputation (mciudmc: short term
- ... methods e .| CONETACE e e e,
11, ¢ In case of recruiiment. by | Promotion’

. promotion/deputation/absorption, Promotion from the post ot Library & information Assistant (SG-ll with GP
grades from  which  promotion? : of Rs.4800/- & SG ~| with GP of R5.5400/-) with 5 years combined reguiar
deputation/ absorplion to be made . service of the NiTs through prescribed test and interview.

- Deputation (including short term Contract).
i Officers from the Central / State Government ¢f Institutes of nationat
~ importance or Universities / Univers ty ievel Institution or PSU.
. a} Holding analogous post, and
‘ by Possessing educational qualification and experience as prescribed in
- i Col.7

12. i H DPC exists, what is its composition i As per the provisions contained in the NITSER Act, 2007, First Statutes
.and the subsequent Statutes. B

13.

_i consulted in making recruiiment

Circumstances in which UPSC is to be Not Applicable

\\ Page 10 of 59
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Recruitment Rules for the post of SENIOR SCIENTIFIC /

TECHNICAL OFFICER {(GENERAL / ICT / RESEARCH) in NiTs

_$r. Scientific Officer/ Technical Officer

.| As per sanctioned strength.

Group-A
PB 3(Rs. 15600- 39100) with Grade F’ay of Rg 7800/- after five years
of service as Senior Scientific Officer and Senior Technical Officer
with GP of Rs.7600/-, an incumbent "will be assessed by
! Deparimental Promotion Commiltee (DPC) for moving to the higher
 grade in PB-4 with GP of Rs. 8700/ with the same desxgnailon

i

j Name of the Post N
o2 Number of posts L
S 3.  Classification .
© 4. Scale of pay

(Grade Pay, Band Pay)
!5 ! Whether Selection Post or non- |
| ] SelectionPosts
LB | I Age i limit for direct recruits
. 7. | Educational and “other
- qualifications required for direct
! recruits
8. | Whether age and educational
gualifications  prescribed  for °
direct recruits will apply in the |
| case of promotees )
¢ TPerod o of proba’uon if any
10. | Method of Recruitment whether |
by direct recruitment or by
promotion of by depuiation or |
fransfer & percentage of the
vacancies to be filled by various
_imethods "
i1 | In case of recruitment. by
! deputation ftransfer, grades from
which deputation/ transfer o be
made
SN SR et e s
12. 1 DPC exists, what is iis
i comgos&tl N

13. | Circumstances in which UPSC is |

to be consulted in  making

-
|

TRCIHAYED WA Fay Aty & GaBNew Hes o

i
E
| recruitment

ATET 4as 1 ke A 200y 01 H Ty ety

| Not exceeding 50 years

i Not applicable

Essential:

B.E./ B. Tech/M Sc. in relevan: field or MCA Degree with first class or
equivalent grade { 6.5 in 10 point scale ) and consistently excellent
acadermic record.

Experience: ™

Ten years industrial research. ICT or other refevant experience with
application so as to meet the needs of an NIT, or at least five years of

-

. Desirable:
.. Candidates with Ph.D'in the relevant field shall be preferred.
. Age bar: Not applicable

._upiversity/ Institute
_5_1 year as per NIT Statuies for direct rfacrwts

- 25% by promotion failing which by deputation (including short term
. contract).

! Promotion:

Deputation (including short term Contract):

experience in the post carrying GP of Rs.6600/- or equivalent.

Educational qualification: No, bui must possess at least BE/
B Tech/M Sc. in relevani field or MCA Degree from a recognized

76% Direct Recruitment, fallmg which by depuiahon (including short |
ierm contract).

Scientific / Technical Officer with reguiar service of 10
years, out of which 5 years to be with GP of Rs. 8600/-. ;

a) Officers from the Ceniral/ State Government or institutes of |
national importance or Universities! Umversxty level institttion or
PSU:

i} holding analogous post or

i) with at least 5 years service GP of Rs. 6600/ as per &th Central
Pay Commission or its equivalent or “ -

iii) with at ieast 10 years service GP of Rs. 5400/- as per 6th Central
Pay Commission or its eguivalent and,

b) Possessing educationat qualification and experience as prescribed
inCol. 7 .

As per the orov;sxons contained in the NITSER Act, 2007. First
| Statutes and the subsequent Statute.

Not Appllcable

B T

N
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Recruitment Rules for the post of SCIENTIFIC OFFICER /

TECHNICAL QFFICER {GENERAL /ICT / RESEARCH) in NITs

_ | Scientific Officer /Technical Officer

e H

‘ As per s sanciloned strength

GrougA . e J

PB: 3 {(Rs. 15,600 — 39,100/~ ) with Grade Pay of Rs 5400/~ After Fwe

years of service as Scientific/Technical Cfficer with GP of Rs. 5400/-, an :
incumbent will be assessed by Deparimental Promotioa Committee !
{DPC) for moving to the higher GP of Rs. 8800/- with the same
designation. o

Not applicable ' .

Not exceeding 35 years.
Note:- Relaxable for Deparimental Candidates uoto five years in
accordance with the instructions or orders issued by ihe Central
| Government B

Scientific officer /1 ITechmcal Officer
Essential:

i) B.EJ B.Tech/M Sc. in relevant fieid or MCA Decree with firsi class or
eguivalent grade { 8.5 in 10 point scale ) and cansistenily excellent
academic record.
OR ’
iiy Employees of the Institute serving as Technical Assistant (SG i} for at
least 5 vyears (Grade Pay 4800/-) or higher In the instiuie

Desirable:

a) Work experience in relevani field, e.g. maintenance of Scientific
equipment, system administration, software development in fabrication
and support fo research

&

: Age bar: Not apphc:abie
Educationa! gualification: No, but must possess at least B.E./ B.Tech/M |
' 8c. in relevant field or MCA Degree from a recognized university/
Institute o ;
13 year as per NIT Statutes for direct recrunts » e

75% Direct Recruitment fallmg which by ueputation {mc:udmg short term
i contract),

i

| 25% by Promotion failing which by deputation (inciuding short term
¢ contract).

1. Name of the Post )
2 _ Numberof posis o
3. ' Clessification
4. Scale of pay
" (Grade Pay, Band Pay)
5 . Whether Selection Post or non-
i Selection Posts
G. | Age limil for direct recruils
7. . Educational and other qualifications
" required for direct recruits
i
8. | Whether age and educational
qualifications prescriced for direct :
recruits will apply in the case of
promotees
9 | Period of probation, if any
10. | Method of Recruitmenl whether by ‘
direct recruitment or by preamotion or |
by deputation or tiransfer
percentage of the vacancies o be
| .1 filled by various methcds
11. | In case of recruitment by promohonl
deputation /iransfer, grades from
which promotion/ deputation/ iransfer
to be made
12. | ¥ DPC exists, whzt is its composition
13. | Circumstances in which UPSC is to
be consulted in making recruitment
MR R D RR Pay Amera’s B LASNon fezraamer Zeits 2 honed andty ot 070 s dect

Promotion:

Promotion from the post of Techrical Assistant (Selection Grade .1I) with
GP of Rs.4800/- with 5 years regular service and Technical Assistant
(SG-1) (PB-2 with Grade Pay of Rs,5400/-) with 2 years of experience !
through DPC of the NiTs; |
Deputation {inciuding short term Contract):
a) Officers of the Central /State/PSU/ Statutery or Autonpmous
erganization or University/Inslitution of national importance;

i) holding analogous post or

ii) in the Grade Pay of Rs.4600/- with 7 years of service

b} Possessing educational quzlification and experience as prescribed in
Col. 7.

As per the provisions contained in the NITSER Act, 2007, First Statutes
1 and the subsequent Siafute.
Nof Apphcabse
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Recruitment Rules for the post of PRINCIPAL STUDENTS ACTIVITY & SPORTS (SAS) OFFICER in NITs

1 " Name of the Post _ Prmcrpal SAS Officer e B
2. N Number of posts L As per sanc;tnoned_sstﬁglg__ o e
3. Clessification i Group-A N — |
. 4. Scele of pay PB 4 (Rs.37400- 67000) ‘with Grade Pay of Rs. 10000/~ :
|, (GradePay BandPay) . o o A
5 Whether Selection Post or n0n~ ! Not app! cable
: SelectienPosts - _ _
i B, Age limit for direct recruits ) § Not appl;cabie P —— |
. 7. Educali onal and other : Not applcable
: . qualifications required for direct
recruits i - - -
8. " Whether age and educational i-Not Applicable
qualifications  prescribed  for ¢
- direct recruits will apply in the -

j case of promolees , e o ]
9._| Period of probation, if any . Not applicable ha e
10° | Method of Recruitment whether | On Deputation (including short term Coniract) for a period of 5 years or {ill

by direct recruitment or by [ attaining the age of 62 years whichever is earlier, or as fixed by Govt. of india by
promoiion or by deputation or | orders issued in this regard from time to time
transfer & percentage of the ~
vacancies to be filled by various
. methOds - b e — P e it ik at nm s
11. | In case of recruitment by | Deputation (including short term Contract):
promotion/ deputation ftransfer, | Officers from the Centralf State Goverpment or institutes of national importance
grades from which promoticn/ | or universities! university level institution or PSU:
deputation/ transver to be made | a} i} hoding analogous post or
) ity With at least 8 years service in posis with AGP of 8000/- or GP of 7600/-
as per 6th Central Pay Commission or equivalent; Or 3 years service should be
with AGP or 9000/- or GP of 87G0/-.
b} Educational qualification and Experience
‘ Essential. :
Masier's Degree in Physical Education or Master's Degree in Sports Science
with at ieast 60% marks or its equivalent Grade in the CGPA 7 UGC point scale
- with good academic record from a recognized University / Institule,
" Record of having represented the University / College at the inter - University 7
- Inter - collegiate competitions or state and / or natienal championships;
- Qualifying in the national - level testconducted for the purpose by the UGC or
“ any other agency approved by the UGC and passed the physicat fitness test
; conducted in accordance with these regulations.
i) Record of strong involvement and proven track record of padicipation in
sporis, drama, music, fiims, painting, photography, journalism, event
- management or other student / event managemeni activities during collegef
¢ university studies,
. iy Record of organizing such events as student's convener or in later pari of life.
Desirable: Experience in guiding group of students in creative activities.
Experience: Relevant experience of 20 years in post as SAS Officer or
equivalent ocut of which 3 years should be as Senior SAS Officer in PB-4 with
GP of Rs 8700/~ or AGP of Rs.8000/- having sirong involvement and proven
track record in teaching and organizing sports , drama , music , films, painting ,

N photography, journalism, evenl management or other studentactwltaes L ;
12. I DPC exisis, what is ils | As per the provisions contained in the NITSER Act, 2007, First Staiutes and the

. composition subsequent Statute e
13. | Circumstances in which UPSC | Not Applicable.

‘is to be consulted in making
. i recruitment o e .
\ Page 13 of 53
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Recruitment Rules for the post of SENIOR STUDENTS ACTIViTY' & SPORTS

(SAS) OFFICER in NITs

) Semor Students Activity & Sports {SAS) Officer o i

‘As per sanctioned strength.

. 1. 1 Name of the Post
2. | Number of posts . -
. 3. 1 Classlfication o
i 4. | Scale of pay
: (Grade Pay, Band Pay)
i
5. . Whether Selection Post or non- !
: Selection Posts
__ge limit for direct recruits
7 Educational and other quahf[cations
required for direct recruits
. 8 | Whether age and educational
§ qualifications prescybed for direct
: recruits will apply in the case of
.____| promotees |
¢ 9. | Period of probation, ifany
10, | Method of Recruitmert whether by
: | direct recruitment or by promotion or by
; ! deputation or transfer & perceniage of
i ‘ the vacancies to be filled by various
i methods
;11 iIn case of recruitment. by promohonf
|
!

[MHRISAVAD AR, 73 Amemaly & CAE S

| Group-A

! their service. Already appeinted on AGP of Rs. BO0O/- shall move to GP of
: Rs 8700/ instead of AGP of Rs, 8000/- (As there is no 3P exist at Rs,

.+ further recruitmeni will be made on AGP cf Rs 8000/,

PB 3(Rs.15600-39100) with Grade Pay of Rs7600/-
After Five years of service as SAS Officer with GP of Rs.7600/-, an -
incumbent will be assessed by Deparimental Promotion Comimittee (DPC) :
! for moving to the higher grade in PB-4 with GP of Rs 8700/~ with the same .
dessgnaton i
Note: Those who are already appointed on AGP of Rs. 8000/- may continue

with same AGP as recommended by the Selection Commitiee till 5 yrs of

8000/- and Rs.8000/- in Non-Teaching) after 5 yrs of their service. No

Not applicable

. test conducted in accordance with these regulations,

i i) Record of strong involverment and proven track record of participation in
i sports, drama & music,.films, painting Photography, journalism event
- management cr other studeny event management activities during collzge /
: Universily studies,

¢ ii) Record of organizing such events as student's convener or in later part of
© life.

‘ Desirable:

. Experience in guiding group of studenis in creative activities.

 Experience;

t At least 10 years of experience as SAS Officer, out of which 5 years to be

Not exceedlng 50 years
| Essential:

: Master's Degree in Physical Education or Master's Degree in Sports
' Science or equivalent degree with at least 60% marks or its equivalent |
Grade { P the CGPA / UGC pombscale with good academic record from a

? recognized University/Instjuta.;

. Record of having represented the University / College at the inter Unwersw
1 Inter- Cellegiate competitions or state and / or national championships;
Quaelfy:ng in the national - level test conducted for the purpose by the UGC i
I or any other agency arproved by the UGC and passed the physical fithess |

in a post with AGP of Rs.7000/- or ars equivalent post with GP of Rs.6600/- |
in the university / Institute of National importance /Central /State Govt. or |
similar organization having strong involvement and proven track record in
organizing teaching, sports, drama, music. films, painting, pho{ography
journalism, event management or othar student actlwhes

Age bar: Not applicable :
Educational qualification: No, but must possass at least Master's degree in :
Pnysical education or Sports Science or equivalent from a recognized
_university/ [nstitute o N ;
1 year far direct | recrwts as per "NIT Statutes.

! deputation /transfer, grades from which
{__p_r_ornotlon/ deputation/ transfer to be

o reratte= Fulertar Hen Fazy ef e Thazd

75% Direct Recruitment, failing which by deputation (including ‘short term |
cantract).

25% by promotion failing which by deputation {inciuding short iewm

jcontract) e

Promotion:
SAS Officer with regular service of 10 years, out of which 5 years with GP
of Rs.B600/- o ts equivalent.

N\
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made

‘ Deputatlon on {including short term Contract):

Officers from the Centrall State Government or Institutes of natmﬂai :
mportance or universities/ university level institution or PSU.
a} i) holding analogous post ar
4) With at least 5 years service in post with AGF of Rs.7000/- or GP of
Rs.BB00/- or its equivaleni; or 10 years service with AGP or 8000/-(
or GP of 5400/-) as per 6th Central Pay Commission, and
. b) Possessing educational queiification and experience as prescribed in

' Col. 7

12, I DPC exists. what is ils compositicn

13. Circumstances in which UPSC is to be |
: consu'ted in making recruitment

MRTRAVIDRR Py Arcvay & DA Hararmert Aoies 10 Uon S 22aty 3 ki o)

As per the prowsmns contained in ‘he NITSER Act, 2007, First Statutes and -
the subsequent Stalute.
Not Applicable
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Recruitment Rules for the post of STUDENTS ACTIVITY & SPORTS (SAS) OFFICER in NITs

i

[

1
2
3.
4.

Name of the Post T
Number r of posts
Classmcaﬂon

" Scale of pay
(Grade Pay. Band Pay)

" Whether Selection or

.. Selection Posts

Post

nor-

__ Students Activity & Sports (SAS) Officer
As per sanctioned strength
»GrouE-A

" After Five years of service as SAS Officer with GP of Rs5400/-

i
|
i
PR

PB: 3 (Rs. 15,600 - 39, 1001’—} with Grade Pay of Rs 5400/~
an !
incumbent will be assessed by Departmenial Promotion Committee (DRC) .

- for moving io the higher GP of Rs.66C0/- with the same designation

{Those who are already appoinied on AGP of Rs. B000/- may continue with

..higher GP of Rs, 6600/ with the same designation)
- Not applicable

same AGP as recommended by the selection commiitee till 5 yrs of their
service. Already appoinied on AGF of Rs. 6000/~ shaifl move to GP of Rs,
B600/- instead of AGP of Rs. 7000/ {As thzre is no GP exist at Rs. BOG0/- .
and Rs.7000/- in Non-Teaching) after 5 yrs of their service. No Furdher |
Recruitment wilf be made on AGP of Rs.6000/- the existing column may be
replaced as: PFB 3 (Rs. 15,600 — 39,100) with GP of Rs.5400/-. After Five
years of service as SAS Officer with GP of Rs. 5400/-, an incumbent wifl be
assessed by Departmental Promotion Commitiee (DPC) for moving to the

Age fimit for direct recruits

7.

| reguired for direc: recruits

- Government
- Educational and other quallflcaﬂor\s

[ sports, drama, music .

Not exceeBing 3.5?.@_8;5,,__”.‘ e
Ncte;- Relaxable for
accordance with

Cepartmental Candidates upto five vyears in
the instructions or orders issued by the Central
Essential:

i) Masters Degree in Physica! Education cor Master's Degree in Sports
Science or equivalent degree with at least 60% marks or its equivalent
Grade in the CGPA / UGC point scale with good academic record from a
recognized University/Institute.

Record of having represenied the University/College ai the iater- !
University/lnter-Collegiate competitions or the Siate andfor national
championships; Qualifying in the national-ievel test conducied for the
purpose by the UGC or any other agency approved by the UGC and .

- passed the physical fitness test conducted in accordance with these i

regulations.

iy Record of strong involvement and proven frack record of padicipation in
films, painting , Pholography , journalism event |
management or other student/ event management activities during college / *
University studies.

iy Record of organizing such events as student’s convener or in later part

! of life.
. Desirable:
_Experience in guiding group of students in creative activities,

- Whether age and educational
. qualifications prescribed for direct
“recruds wili apply in the case of
promolees

university/ Institute

Age bar: Noi applicable
Educational gualification: No, but must possess at least Master's degree in
Physical education or Sporis Science or equivalent from a recognized

1 year for dlrect recru]ts as per NII Statutes.

T

_.lobemade

Period of probation if any

Method of Recruitment whether by

direct recruitment or by promgction or
: by deputation or transfer & percentage

of the vacancies to be filled by various
i methods

75% Direct Recruitment, failing which by deputation (mcludlng short term
contract),

25% by promotion failing which by deputation (including short term !
contract).

g in case of recruitment. by promotion/
from |

| deputation  /Mransfer, grades
| which promotion/ deputation/ transfer

WRRORAY AR, iy Avatsy £ RS0 ecieneer #aivk o hen Titaty € NTE e

Promotion:

Prometion from the post of SAS Assistart ( SG () or SAS Assistant (SG lI)
with & years regular combined service of the NITs through prescribed test | g

~and interview.

\@\
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Deputation (including short term contract}:

Officer of the Ceniral / State or simiar services / semi -Govt./ PSU /5
Statutary or Autonomous organization or University / Institution of national
imporiance,
a) i) holding anzlogous post or
i} SAS Assistant {SG 11) in PB-2 with GP of Rs 4800/- with 5 years
regular service
b} Possessing educational gualification and experience as prescribed in |

Col. 7 :

12" " IF DPC exists, what is its composition |

1713, | Circumstances in which UPSC is to be
' consulied in making recruitmeant

BHRDVANE A Py Rrseay & S4B Aen BRita gt ik for henbar by 0f T e

As per the’pravisnons contained in the NITSER Act, 2007. First Statutes and |

the subsequent Statute. ]
Not Applicable !
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o

_Name of the Post
_Number of posis

Recruitment Ruies for the post of SUPERINTENDING ENGINEER in NiITs

Classification _

Superintending Engineer

| As per sanctioned strength
Group-A

Scele of pay

{Grade Pay, Band Pay)

Whether Selection Post or non-
Selection Posis

PB: 4(R5 37.400 - 87, OOD} wih Grade Pay of Rs 8700/~

Not ébpiigégﬂa

be consulted in making recruitment !

_ L Age limit for direct recruits. s | Not exceeding 50 50 y_ears o L
7. Educaixonai and other | Noiaophcab{e
. gqualifications required for direct
L.grecruts e e e
8 \Nhethe' age and educational | Nof applicable
¢ qualifications prescribed for direct ! {
recruits will apply n the case of
_____Mees e E e e I
8 | Period of probation, if any ' Not applicabi 5 e e
710. | Method of Recruitment whether | 100% promotion failing with through Deputation (including short term :
’ by direct recruitment or by | Contract) ?
promotich or by deputation or |
transfer & percentage of the | ‘
vacancies {o be fifed by various !
| methods I e e - ;
11,17 case of recruifment. by : Promotion : Executive Engineer in GP of Rs.7600/- with regular service of 5
promotions deputation ftransfer, | years in the said grade or Executive Engineer in GP of Rs.8600/- with regular
grades from which promotion! | service of 10 years in the grade of Rs.8500/-, N
ceputation/ transfer 1o be made ‘Deputation (including short term Gontract]:
Officers of the Central PWD / Statle Govl. s or similar services / semi~Govt. /
P8U /7 Statutory or Autonomous organization, University / Institution of
national importancef reputed organization analogous post or
a) ) Holding analogous post or
ii) With at leas: 5 years reguiar service as Senior Executive E*‘.ginee* in GP
of Rs.7600/- or 10 years reguiar service as Executive Engineer in GP of
i Rs.6800C/- as per 6" Central Pay Commission or equivalent: and
! b} Educational qualification and experiente
i
| | Essential:
i) First class Bachelor's Degree in Engineering in relevan: field or |‘£s
. equivalent Grade in the CGPA / UGC point scale with good academic record
: from a recognized Universitv/institute
i} 15 years experience in relevant field as Engineer/ {GP of Rs. 5400/) or
. higher level from CPWD, Siate Govt or Semi—GovtiPSUlStatutory or |
Autonomous organization / University / Instituton of national tmpor‘taﬂce!
; freputed organization under Ceniral / Slate Govl. of which 5 years should be
as Executive Engineer in the GP of Rs. 7600/- or its equivalent. '
i Desirable:
i} Knowledge of Computer—zided Design (CAD) and lziest Management
Technology/other refevani software.
i} Proven frack record of handling projects/consultancy in organization of
repute,
iii) Experence of working with high tension lires, electrical maintenance
- planning and execution of electrical works or civil engineering, Designing and
o o : estimation, construction management elc., as relevant fo his specialization.
12. | f DPC exists, what is its ' As per the provisions contzined in the NITSER Act, 2007, First Statutes and
. compesition ._the subsequent Stafute. e
. 13 | Circumstances in which UPSC is to | Not Applicabie

o e e i
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Recruitment Ruies for the post of EXECUTIVE ENGINEER in NITs

. service as Executive Engineer with GP of 8800/~, an incumbent will be
. assessed by Departmental Promotion Commitiee {DPC) for moving {o
the higher GF of 7600/- with the same designation.

‘Not ébh"["icable

Executwe Engmeer

Group—A
PB 3 (15,600-38,000/-) With Grade Pay of Rs. 6600/-After 5 years of

S —— g

Not applicable

| Not apphcable
Not applicable

1. Name ot the Post
. 2. | Number of posts o
F 3 ’CIassrflcatlon L
4 Scaie of pay
(Gfade Pay. Band Pay}
5 Whe‘her Selection Post or non-Selection
_, Posts R
B Age imit for direct recruits o _
7 | Educational and other qualifications |
_____| required for direct recruits .
8 | Whether age and educational
qualffications prescribed for direct
recruits- will apply in the case of
i} promoiees
8, | Period of probatlon if any
10. | Method of Recruitment whether by direct

"

: recruiiment

or by promotion or by
- deputation or transfer & percentage of
"the vacancies to be filled by various
methods i
In case of recruitment by promotlonf
deputation ftransfer. gsades from which
promotion/ deputat!onf transfer to be
made

- Degree in Civil Engineering from a recognized University or institution

" &) i} Holding analogous post or

;
; v S . |
. Not applicable j
!

By promotion, failing which by dﬂputailon (mc%udlng short term
contract).

Promotion’ h g

Assistani Engineer in PB-2 with GP of Rs.5400/- with reguiar service
of 5 years or Assisiant Engineer in PB-2 with GP of Rs.4800/- with
regular service of 6 years or Assisfant Engineerin PB-2 with GP of
Rs.4600/- with regular service of 7 years in the grade and possessing

or any other equivalent qualification and have successfully completed
2 week course on Contract law, E-Governance, Building Bye-laws and
Building Electrification,
Deputation {including short term Contract) _
Officers of the Central PWD / State Govt. s or similar services / semi~
Govt. / PSU / Statutory or Autcnomous Organization, University /
institution of nationai importance eic:-

-

i) With at least 4 years regular service as Assistant Executive
Engineer OR Assistant Engineer in PB-2 with GP of Rs.4600/- with
regular service of 7 years in the grade and have successfully :
completed 2 week course on Contract law, E-Governance, Building |
Bye-laws and Building Electrification as per 6th Central Pay;
Commission or equivalent | and

b} Educational qualification and experience

Essential:

. ) First class Bachelor's Degreé in Engineering (Electrical / Civil/

: Communication) or its equivalent Grade in the CGPA / UGC point

. scale

with  good academic record from a recognized

- University/Institute.
| i} 4 Years experience in relevant field as Assislani Executive Engineer

RBAARDAN, Moy Ansrak § SAZ iz Se

(in PB- 3 and GP of 5400/) from CPWD / State PWD or similar
organized services / Semi -govi/PSU/ Statutory or Auioncmous
organization / Universities / reputed Instifute or organizations under
Central / State Govt.

Desirable;

). Knowledge

of Computer—aided Design (CAD) and latest

ST R Hu'd e ST Fantly 3 NiTa dog
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-

Management Technology/other relevant software.

iy Proven track record of handling projectsiworks in reputed
- organization of relevart magnitude and qualities.

L il Experience of working with high iension lines, electrical
maintenance planning and execution of elecirical works or civil
eng:neering, Designing and estimation, construciion management elc,
as relevant to the profession. o
As per the provisions contained in the NITSER Act, 2007, First
Statutes and the subsequent Statute

13, 'Circumstances in whicn UPSC is to be | Not Applicable
1 censylied in making recruiiment

12. [ DPC exists, what is s composizion'

Page 20 of 59
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Recruitment Rules for the post of SENIOR MEDICAL OFFICER in NITs

_ 1. Name of the Post _ Semor ‘Medical Ofﬁcerj e :
2. . Number of posts _As per sanctioned strength, e
3 | Classification : Group-A
4.  Scale of pay i PB 3 (Rs. 418600- 39?00) with Grade Pay of Rs.6600/- + NPA as pe per
{____. (Grade Pay, Band Pay) | Govt instructions . i}
5. | Whether Selection Post or non- | Not applicable
| Selection Posts e - .
B 1A Age lim for direct recruits Not applicable
7. | Educational and other | Not applicable
gualifications required for direct
| recruits n - L R
8. | Whether age and educational | Not applicable
qualifications prescribed for direct
recruits will apply in the case of

— .| promotees | S

8. | Period of probatson i any Not applicable

- 10. | Method of Reacruitmenl whether | Promotion failing which through depuiation (including short term

by direct recruitment or by ! contract).
promotion or by deputation or |
fransfer & percentage of the
vacancies {0 be flled by various

e tmiEtNOAS O e

11 "In case of recruitmenl. by Promotion: '

| - promotion/ deputation Aransfer, © Medical Officers with 4 years’ service in PB-3 with GP of Rs.5400/-

| :grades from which promotion/ : Deputation (including short term Contract): -

‘ i geputation/ iransfer to be made Officers of the Central/ State or similar services / semi—Govt. 7/ PSU /
Statutory or Aulonomous organization, University / Institution of naticnal
importance:

a) i) Holding analogous post or
iy With at least 8 years regutar service in posts in the PB-3 with GP
of Rs.5400 as per 5th Central Pay Commission or equivalent, .
b) Educational qualification and experience *
Essential:
MBBS Degree or equivalent qualification included in any one of the
Schedules to the Indian Medica! Council Act, 1956 (102 of 1956 ) and
must be registered in a Stale Medical Register or indian Medical
Register.
Or
i} Post Graduate Qualification, preferably MD, in General medicine from
a reputed medical education institute.
Experience: :
For MBBS degree holders, experience of 5 years as Medical officer in a ¢
. _} hospital or dispensary ;
12. | 1f DPC exists. what is its | As per the provisions contained in the NITSER Act, 2007, First Siatutes
composition __and the subsequent Statte, 3
. 13. ! Circumstances in which UPSC is . NA j
'fo be consulted In making :

{  recruitment = {

Note:

i) The Medical qualifications possessed by the candidates should have the recognition of the Medical Council of

India.

i)

Cornpletion of compulsory Rotating Internship Cerifficate, [Registration Certificate, an official documeni shawing
name of College / Institution from where degree / diploma has been done and official document showing name of the
institution fram where experience has been gained are required].
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Recruitment Rules for the post of MEDICAL OFFICER in NITs

_,Nameo the Post
3. Classifi cat:on
Scale of pay
. {Grade Pay, Band Pay)
5 Whether Selection Post
Selectuon Posts

of non-

6. Age {imit ‘or direct recruits
7. Educational and other qualif:uat;ons

required for direct recruits

.. Sovt. instructions

mﬁﬁed:cal Officer

e . e - —— . cg

__As per sanciioned strength
GroupnA______&_
PB: 3 (Rs.15, 6CO ~ 39,100/ ) with Grade Pay of Rs.5400)- + NPA as per

Not Applicable

Noi exceedlng 35 years
Essential: )
MBBS Degree or equivaleni gualification included in any one of the
- Schedules to the Indian Medical Council Act, 1956 (102 of 1956) and must
| be registered in a State Medical Register or Indian Medical Register.
Besirable:

Post Graduate qualification preferably MD in General medicine.

8 | Whether
qualifications prescribed for direct
recruts will apply in the case of
promotees

age and educational

Not Applicable

|8, | Period of probation, if any 4 year for direct recruits. as per o NIT Statutes
10. | Method of Recruitment whether by ! 100% Direct Recruitment fail iling which tbrough deputation (including short
direct recruiiment or by promotion or - term contract)
c by  deputation or  transfer & .
percentage of the vacancies o be - s
__filed by various methods _ o o e
11 - Incase of recruitment. by promotion/ Peputation: |
deputation /transfer. grades from = Officers of the CentraliStale Govt. or similer organized services / semi-
which promaotion/ deputation/ Govt. / PSU / Statutory or Autonomaous organization / University [ institute
transfer to be made of national importance.
a) Holding analogous post on regular basis; or
e D) Possession the educaqugm‘ggﬂgghon as prescribed in Column No. 7.
1 12, { HBPC exists. what is its composition  As per per the provisions contained in the NITSER Act, 2007, First Slatutes
| od ... &ndthe subsequent Statute. B
13, Circumstances in which UPSC s te  Not Applicable
| L be consulted in making recruitment | e S
Note:
i) The Medical qualfications possessed by the candidates should have the recognition of the Medical Council of

India.

Completion of compuisory Retating Internship Certificate, [Registration Certificate, an official document showing
name of Coliege / Institution from where degree / diploma has been done and official document showing name of
the institution from where experience has been gained are required |
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Recruitment Rules for the post of JUNIOR ASSISTANT in NITs

| Junior Assistant

1 As per sanctioned st;?a-ngih

‘Not Applicable

PB: 1 (Rs.5,200 — 20,200/-) with Grade Pay of Rs.2000/-

Not extceeding 27 years
Note:- Relaxable for Departmentaf Candidates upto five years in
accardance with the instructions or orders issued by the Central
Gavernment

Senior secondary (1 0+2) from a recognized board with & minimum |
Typing speed of 35 wpm. and proficiency in Computer Word
Processing and Spread Shest.

Desirable: Proficiency in other computer skills; sienography skills,

Age bar: Not applicable
Qualifications and Experience: No, but must possess at least 10+2
and having proficiency in Computer Word Processing.

1 Year for direct recruits as per NIT Statutes

75% Direct recruitment ihrough an examinaticn to be conducied by
the Institule. .

25% from amongst departrmental employees Group - C in NiTs and
possessing the educational qualifications as prescribed in column (7) |
on the basis on a Limited Deparimental Competitive Examination to |
be heid by the NITs with minimum 6 years of experience (Erstwhile
Group D employees)

1. | Neme of the Post_ .
2. Number of posts .
| 3. | Classification e Group-C
4, | Scale of pay
t | {Grade Pay, Band Pay) o
| 5 | Whether Selection Post or ron-
. Selection Posts o
i Ace limit for direct recruits
7. | BEducational and other gualifications
required for direct recruits
Whether age and educaticnal
qualifications prescribed for direct
recruits will apply in the case of
promotees ]
: 9. | Period of _p_robatlor ifany |
10. | Method of Recrutment whether by
direct recruitment or by promotion or
by deputation or transfer &
percentage of the vacancies o be
. filled by various methods
.
1 n case of recruitment. by promotion/
i deputation ftransfer, grades from
; which promction/ deputaticn/ transfer
‘ to be made
120 b DPC exists, what is iis composition B
i 13. | Circumstances in which UPSC is to |
- be consu'ted in making recruitment '_! -

L
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Not Applicable

As per the prowsfon.s contained in the NITSER Act, 2007, First |
| Statutes and the subsequert Statutes. -
Not Applicable
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Recruitment Rules for the post of SENIOR ASSISTANT in NiTs

Sen!or Assustant

As per sanctioned strength

2
3.
4

i 1, . Name of the Post _
r ' Scale of pay
Grade Pay, Band Pay)

: Group-C

~PBA1 (RS 5,200 — 20,200/-) with Grade Pay of Rs. 2400/-,

| Number of posts
‘}Whether Seiection Pos! or “non-

| Ciassification T
| Selection Posts

Not applicable

6 | Age limit for direct recruiis Not exceeding 33 years ;
Note:- Relaxabie for Departmental Candidates upto tive years in -
accordance with the instructions or orders issued by the Central

mma L i i L Th ) e 4 e a4 ke e s . PR Governmeng PR . e PRSI

7. | Educationai and other | Senior secondary (10+2) from a recognizad board with 2 minimum

qualifications required for direct ¢ Typing speed of 35 w.p.m. and proficiency in Computer ¥ord
recruits ! Processing and Spread Sheet “
 Desirable:
* - Proficiency in other computer skills ; stenography skiils, Bachelor's
R P o ~; degree in direct recruiiment { Selection)
8. | Whether age and educational | Age bar: Not applicable
qualifications prescriped for direct | Educational Qualifications: No, bul must possess al least 10+2 and
recruits will apply in the case of | having proficiency in Computer Word Processing.
. i promotees _
9. Period of probatlon if any 1 year for direct recruits as per NIT Statutes E
10 ! Method of Recruitment whether by | 50% by Promotion failing which by Deputstion (including short term :
; * direct recruitment or by prometion | contract) :
: “or by deputation or fransfer &
* percentage of the vacancies to be ; 50% by Direct Recruitment
_ .. filed by varicus methods e
11. . iIn case of recruitment. by ! Promotion
promotian/ deputation ftransfer, | Junior Assistant with 5 years regular service with Grade Pay of Rs,2000/-
grades from which promation/ | selected or the hasis of DRPC and service record, as specified under these
deputation/ transfer {0 be made . regulations. B _
i Deputation {including short term confract): "
Officers of the Central / State Govt or similar organized services / semi-
: Govt. / PSU / autonomous organization / UnlverSIEy ! Institute of national
- importance;
*a) i) Holding analogous pést;
v ‘i)Y 5 years regular service with Grade Pay of Rs. 2000/~ as Junior
i i Assistant or its equivalent post
- b) Passessing educational qualifications and experience as prescribed in
Coi ?‘
2. | If DPC  exsts, what is its | As per the provisions contained in the NITSER Act, 2007, First Statutes
i | composition __| and the subsequent Statutes. o e
' 13, | Circumstances in which UPSC is | Not Apphcable

{0 be consulted in

1 recruitment

making
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Recruitment Rules for the post of ASSISTANT (SELECTION GRADE — li) in NITs

'Assistant(Se[ecﬁB“:{ Grade-_il)_ -

" _Group c _ o
PB:1 (Rs 5,200 — 20,200/- -) with Grade Pay of Rs.2800/-

Whether Selection Post or non-Selecion

Not applicable

Educational and other gualifications recfdi—réd

Not applicable

Not applicable

| Whether age and educational qualifications

prescribed for direct recruits will apply in the |

Not applicable

! Not appllcable

Method of Recruitment whether by direct

recruitment or by promotion or by deputaiion
! or transfer & percentage of the vacancies to |
_be filled by various methods ’

in case of recruitment. by ' pro?‘nbtion/
daputation firansfer, grades frem which
promotion/ deputation/ fransfer o be made

: Promotion

100% by promoction famfig which by deputataon (including shoz&,§

ferm coniract)

Senior Assistant with 5 Years regular service with Grade Pay of .
Rs.2400/- selected on the basis of DPC and service record, as

specaﬁed under these regulations.

Deg utation:

Officers of the Centray/State Govi. or similar organized services /
semi-Govi. / PSU / autonomous organization / University / Institute

of national importance:
&) 1) Holding analocgous post,

a

if) 5 years regular service with Grade Pay of Rs.2400/- as Senior

Assistant or its equivalent post.

If DPC ex:sts, what is its composition

1. | Name of the Post
" 2. | Number of posts
_ 3. | Classification
4. | Scale of pay
_{Grade Pay, Band Pay)
5.
Posts
8. | Age limit for direct recruits
i.
: | for direct recruits
- 8
case of promclees
_g: Feriod of probatlon ifany _
10
i
1. i case
12,
13.

| Circumstances in which UPSC is to be
consulted in making recruitment

. b)Y Possessing educational qualifications and experience as .
! prescribed in Col. 7

As per the prov'is'iéns contained in the NITSER A_ct 355?, First

Statutes and the subsequent Statutes.

Not Applicable
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Recruitment Rules for the post of ASSISTANT (SELECTION GRADE-l} in N|Ts

1 ! Name of the Post

: As'sis'tari't ( Selection Gradé—f)'

2 Number of posts As per sanctioned strength ) _
3 | Classification ~ Group - B
4 - Pay Band and Grade Pay or Pay Scale PB 2 (Rs 8, 300 ~ 34,800/ ) with Grade Day of Rs. 4200/-
5 . Whether selection post or non-sgleclicnn  Not applicable
post
5§ Age limit for direct recruits . Not applicable B R .
7 | Educational and other qualifications | Not applicable ;
| required for d|rect recruits i |
8 | Whether age and  educational | Not apolicable
- gualifications  prescribed  for  direct .
frecruits will apply in the case of
. promoiees
9 . Pericd of probation, if any Not Applicable
10 Method of Recruitment whether by direct  100% by promotion failing which by deputation (including short
recruitment or by promotion or by term contract)
| deputation or transfer & percentage of
: the vacancies 1o be filed by various
methods
« 11 |In case of recruitment. by promotion/ Promction
ceputation firansfer, grades from which Assistant SG-Ii with B Years reguiar service with Grade Pay of
: promotion/ deputation/ itransfer {o be Rs.2B00/- selected on the basis of DPC and service record, as
made specified under these regulations. e
Deputation {including short term Contract): Officers of the
Central/State Govi. or similar organized services/ semi-Govt.f
| PSU/ autonomeous organization/ University/ Institute of national
mpcrtance
2} i} Holding analogous post;
i) 8 years reguiar service with Grade Pay of Rs 2800/-as
Assistanit SG-[l or its eguivalent post,
v} Possessing educational qualifications and expsrience &
prescribed in Col,
12 0 Departmental ‘Promction Committee As per the prowsmns contained in the NITSER Act. 2007, First
exists, what s iis composition Statutes and the subsequen‘i Staiutes
13 | Circumstances in which Union Public | : " Not Appllcab!e )
; Service Commussion is io be consulted |
; in maki ing recrutment i

[ S
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Recruitment Rules for the post of STENOGRAPHER in NiTs

| 1. | Name of the Post | Stenographer o
{ 2. ! Number of posts _ Asper sanct;oneo strength ]
{3 T Classification | Group-C i
. 4.’ Scale of pay PB:1 {Rs.5,200-20 2{}(}) Y with Grade P: Pay y of Rs.2400/-
: © (Grade Pay. Band Pay} _ _
5. Whether Selection Post or non- : Not applicable
~_ Selection Posts e .
_ 6. Age limit for direct recruils Not exceeding 27 years
7. | Educatonal and otrer qualeicat(ons ‘Essential; ;
required for direct recruits Senior secondary (10+2) from a recognized board with minimum speed
in short hand 80 w.p m. in Stenography.
Desirable:
Proficiency in Computer Word processing and spread shedt wnth
L e advanceskils.
8. | Whether age and educational | Not applicable '
qualifications prescribed for direct
recruits wilt apply in the case of
promoiees
§. | Period of probation, if any 1 year for direct recruits as per NIT Statutes
10. | Method of Recruitment : whether by | 100% Direct Recruitmen! through examinations conducted by the
direct recruitment or by promotion or = Institute.
by deputation or transfer &
percentage of the vacancies o be
: . filled by varipus methods o _
11, In cese of recruitment. by promotion/ | Not Applicabie
: deputation ftransfer, grades from :
: which promotion/ depuiation/
| transfer to be made .
| 12. | If DPC exists, what is its composmon As per the provisions contained in the NITSER Act, 2007, First Statutes
- i and the subsequent Statutes. . -
13. | Circumsiances in which UPSC is to | Not Applicable -
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be consuited in making recruitment
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Recruitment Rules for the post of SENIOR STENOGRAPHER in NiTs

3
H

L _ Name of the Post Senior Stenographer R o
_ 2. Number of posts As per sanctioned strength e
3. . Classification L Group-C o
P 4 : Scele of pay PB:1 {Rs.5,200-20,200) with Grade Pay of Rs.2800/-
; " {Grade Pay, Band Pay) ; _
5. - Whether Selection Post or non-  Not applicable
_: Selection Posts N ‘ e —
8. - Age limit for direct recruiis Not exceeding 33 years
Note:- Relaxable for Deparlmental Candidates upio five years in
accordance with  the ingitructions or orcers issued by the Central
S ooy Govemmment .. e
7. Educational and other | Essential: :
qualifications required for direct | *2th standard pass or equivalent from & recognized Board or Universily.
recruits Minimum speed in short hand 100 w.p.m. in érenog.a_ﬂhy
Desirable:
Bacnelor's degree in case of direct recruitment. Proficiency in Computer
o __| Word Processing and Spread Sheet with advance skills.
8. Whether zge and educational Age bar: Not applrcable
: qualiiications  prescribed  for | Educational Qualifications: No, but must possess af least 12" standard or
direct recruits will apply in the | equivalent and knowledge of stenography.
: case of promofees —
9. __ | Period of probation, if any 1 year for direct recruits only as per NIT Statuies
16 Method of Recruitment whether | i) 50% by Premotion, failing which by deputation {including shert term
by direct recruitment or by | contract)
promotion or by deputation or
! transter & percentage of the | ii) 50% by direct recruilment.
! vacancies to be fillad by various
o mEthOdS - o 11 it 8 U U
1. fn case of recruitment, by { Promotion :
i promotion/ deputation firansfer, | Slenographer with 5 years regular service with Grade Pay of Rs. 2400/-
: grades from which promotion/ * selected or the basis of DPC. trade test, interview and service record; as
: deputation/ transfer to be made " specified under these regulations. :
: - Deputation (including short ferm Contract): o
‘ - Officers of the CentrallState Govi. or similar organized services/isemi-
: : Govt./PSU/ autonomous organization/ University/Instiiuie of national !
; t importance: ‘
; - a} i) helding analogous post; 5
: i) b years regular service with Grade Pay of Rs.2400/- as Stenographer |
: ! or its equivalent post. !
; - b) Possessing educational qualifications and experience as prescribed in
3 Col. 7
12. . If DPC exists, what is its ; As per the provisions containdd in the NITSER Act, 2007, First Statutes
;.composition R and the subsequent Statutes. e
13. ! GCircumnslances in which UPSC | Not Applicable !
is to be consulted in makzng i

recruitment
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Recruitment Rules for fthe post of STENOGRAPHER SELECTICON GRADE- in NiTs

consulted in mzaking recruitment

1 i Nameofthe Post - Stenographer seH - ~
|2 Number of posts As per sam;lig_r_l_e_d i strengih
3| Ciassification ~ Group-B
4. | Scale of pay " PB-2 (Rs.9,300-34,800/- ) with Grade Pay of Rs.4200/-
| (Grade Pay, Band Pay} s I —— .
5. | Whether Selettion Post or non-Sefection = Not applicable
Posts e :
B, | Age limit { limit for direct recruﬂs Not gpplicable } i
7. |Educational and other quahflcatlons Not applicahle
required for direct recruits
8. | Whether age and educational | Not applicable -
qualifications prescribed for direct recruits
will apply in the case of promotees . L ]
9. | Period of probation, i any Not apgizcable . B
10. | Method of Recruitment whether by direct | 100% by promotion failing which by deputation (mcludmg short
recruitment  or by prometion or by | term contract)
3 deputation or transfer & percentage of the
. vacancies to be filled by various methods
11, In case of recruitment. by promotion /| Promaotion: :
deputation / iransfer. grades from which | Senior Stenographer with 6 years regular service wrth Grade Pay
promotion / deputation / transfer to be = of Rs. 2800/- selected on the basis of DPC, trade test, Interview
made - and service record as specified under these regulations. o
" Deputation (including short term Contracty:
. Officers of the Central / State Govt. or similar organized services [ |
semi-Govt. / PSU / Statufory or Autoncmous organization [
University / Institute of national importance:
a) i) Holding analogous post;
iy 6 years regular service with Grade Pay of Rs. 2800/- as
Senior Stenographer or its equivalent post.
, b} Educational quaiifications and experience
! Essential:
] 12th standarg pass or equivalent from a recognized Board or
| . University. Minimum speed in short hand 100 wpm. in
i Stenography. -
Desirable:
Proficiency in Computer Word Processing and spread sheet with
L o L advance skills.
12. i DPC exists, what is its composition As per the prov;snons contained in the NITSER Act, 2007, First
N . Statutes and the subsequent Statutes. B
13. | Circumstances in which UPSC is o be | Not Applzcab!e

L]
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Recruitment Rules for the post of STENOGRAPHER SELECTION GRADE- in NiTs

1 Name of the Post | Stenographer $G-|
2 [Numberofposts | As per sanctioned sirength T
3 | Classification [GroupB S o
4 Pay Band and Grade Pay or Pay PB2 (RS.Q,SOD-‘:’;@QOD}-} with Grade Pay of Rs.4600/-
Scale : -

5  Whether selection post or non- Not applicable

selection post . )

5 Age limi for direct recruits Not applicable

7 Educational and other + Not applicable

gualifications required for direct

fecruits . ot

8 | Whether age and educational = Not applicable

qualifications  prescribed  for

Fdirect recruits will apply in the

. case of promotees o _
Period of probation, if any Not appiicable

10 Method of Recruitment whether | 100% by Promotion failing which by Deputaticn (including short
by direct recruitment or by | {erm contract)
promotion or by deputation or
transfer & percentage of the -
~vacancies {o be filled by various
- ...—.rethods N e N
T .In case of recruitmeni by ! Promotion: i ks :
: ! promotion/ deputation ftransfer, | Senior Stenographer (SG-l} with 5§ years regular service with |
i | grades from which promotion/ | Grade Pay of Rs. 4200/- selected on the basis of DPC, trade |
; deputation/ transfer to be made test, Interview and service record zs specified under these
regulations. .
Deputation {including short term Contract):
i Ofiicers  of the Central/Stale Gowt or similar organized
services/semi-Govit/PSUrStatutory or Autonomous organization/
University/ Instifute of national importance:
a) i) Hoiding analogous post;
i) 5 years regular service with Grade Pay of Rs. 4200/- ag
| Senior Stenographer SG-1l or its equivalent post.
l b} Educational qualifications and experience

' Essential:
12th standard pass or eguivalent from a recognized Board or
University. Minimum speed in short hand 109 wpm in
Stenography. -
Desirable:
Proficiency in Computer Worg Processing and spread sheet with
| R ,edvanceskils. o
i2 1 If  Departmental Promotion : As per the provisions contained in the NiTSER Act. 2007, First
Commiitee exisls. what is iis | Statules and the subsequent Staiutes.
_composition , .
13 Circumstances in which Union | Not Applicable
! Public Service Commission i 1o
' be consulted in making
_{ recrujtment
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Recruitment Rules for the post of TECHNICIAN, LABORATORY ASSISTANT,

WORK ASSISTANT In NiTs

[ 1.  NameofthePost Techmc:an Laboratory Assistant, Work Assistant
' 2. | Number of posts _ ThAsper sanctioned strength. )
. 3. | Classification Group-C
;4. | Scale of pay PB 1 (Rs 5200 — 20,200/-) with Grade Pay of Rs.2000/-
5 {(Grade Pay, Band Pay) _
78T Whether Selection Post or non-  Not Applicable
- Selection Posts o e N e
8. -Age limit for direct recruits Not exceed;ng 27 years
|Note_- Relaxable for Departmental Candidates upto five years in
accordance with the insiructions or orders issued by the Central
. . Government ot ;
7.  Educational and other | Essential;
qualifications required for direct ' Technician/ Work Assistant
recruits Senipr secondary (10+2) from a recognized Board and 1Tl Course of
" one year or higher duration in appropriate trade,
! Or
Matric with at least 60% marks and 1T} Certificate of 2 years duration in
appropriale trade. . ‘
Or '
! Diploma in Engineering of three year's duration in relevant field from a |
' recognized Polytechnic / Institute.
Laboratory Assistant
B Sc Degree in relevant field from a recognized Unlvemityllnstltute
B. Whether age and educationa!l | Age bar Not apphcabie
" ! gualifications prescriped for direct | Educational Qualifications: No, but must possess at ieast matric and il
recruits will apply in the case of | certificate of 2 years duration in appropriate trade.
.| promotess
8. | Period of probailon ifany 1 year for direct recruiis as per NIT Statutes e
10. | Method of Recruitment : whether | i) 75% Direc: recruitment -
by direct recruitment or by . :
promotion or by deputation or ' i) 25% from amongst departmental empioyees in NITs on the basis of a |
transfer & percentage of the | Limited Departmenial Competitive Examination i de held by the NiTs |
vacancies to be filled by various | with minimum 6 years of experience (Erstwhile Group D empioyees).
methods . |
11 i{In case of recruitment by | Not Applicable :
promotion/deputation/absorption, ! -
grades from which promotion/
! deputation/ absorption to be made L _ i
© 42, | if DPC exists, what is its @ As per provisions contained in the NITSER Agt, 2007, First Statutes 5
| composition and the subsequent Statutes. - _ {
13. ' Circumstances in which UPSC is | Not Applicable .
'to be consulted in makiAg . f
. _recruitment _ —
—— i tEETY — -
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Recruitment Rules for the post of

SENIOR TECHNICIAN, SENIOR LABORATORY ASSISTANT,

SENIOR WORK ASSISTANT in NiTs

: Name of the Post

! Senior Technician, Senior Laboratory Assistant, Senior Work !

: —  Assistant e - e o
2. MNumberofpesis As per sanctioned strength, o
3. : Classtfication | Group-C
4. Scale of pay (Grade Pay, Band Pay) R PB: 1 {Rs.5, 200 20 ,200) with Grade de of Rs 2400/~
5. { Whether Selection Pest or nen- { Not Applicable
Selection Posts o
8. |.Age limit for girect recruits Not applicable .
7. Educational and other gualifications | Not applicable
| required for direct recruits _ R e
8. | Whether age and educational | Not appiicable .
qualifications prescribed for direct ' ;
recruits will apply in the case of
. _promotees L
8. eriod of probation if any Not applicable
10, Me hod of Recruitment whether by | 100% by promgction, failing which by deputation (including short term
direct recruitment or by promotion or | contract).
by deputation or t{ransfer &
" percentage of the vacancies to be
filled by varioys methods L
11, In  case of recruitment. by Promotion: ?
+ promation/deputation/absorption, Technician, Laboratory Assistanl, Work Assisiant with 5 years regular |
grades from which . promotion/ | service at Grade Pay of Rs. 2000/- selecled on the basis of trade test,
deputation/ absorption to be made  interview and service record, as specified under these regulations.
Deputation (including short term Contract):
Employees of the Centralf State Govt. Or similar organized semcesl
Semi - Govt/ PSU/ autonomous organization’ University Institute of
national importance:
a) i) holding analogous pos?, - % ‘
iy 5 years regular service with Grade Pay of Rs 2000/~ as
Technician/Lab Assistant/Work Assistant er equivalent.
b) Educational qualifications and experience
: Essential; -
| Technician/ Work Assistant
: Senior secondary (10+2) from a recognized board and 171 Course of
- one year or higher duration in apprapriate trade.
O!’ H
Matric with at least 60% marks and [Tl Cedificate of 2 years auration in :
¢ appropriaie trade.
Or
Diploma in Englneerlng of three year's- durahon in relevant field from a
recognized Polytechnic / Institute.
L.aboratory Assistant
| B Sc Degree in relevant field from a recognized University/institute
| Experience: 5 years experience of handling laboratory equipment and
" carrying out laboratory experiment in any Wnjersity / College /
. Research instilute / State Government / Ceniral Government /
- Government Undertaking / PSU [ institufion of nation imporiance f
I S Reputed Private Industry / Organization.
12. 'If DPC exists, what is its composition | As per provisions contained in the NITSER Act, 2007, First Statutes
, R - and the subsequent Statules.
13,  Circumstances in which UPSC is to * Not Applicable

MNEAYRAT R Pay fremay & CASNew Rec st Ralss far .

. be consulted in making recruitment
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Recruitment Rules for the post of TECHNICIAN (SELECTION GRADE-I}, LABORATORY

ASSISTANT {SELECTION GRADE-, WORK ASSISTANT (SELECTION GRADE-II) in NiTs

1 Name of the Post

§

Technician {Selection Grade—ii), Laboratory Assistant (Selection Grade— .
11}, Work Assistant (Selection Grade-li) '

"'Wn?ﬁé"rbf"péété -

As per Sanclioned strength.

_ Scale of pay (Grade Pay, Band Pa)[)
" Whether Selection Post or non-
 Selection Posis

2
. 3. Classification
S 4.

f.’,.

Group-C
_PB:1 (Rs 5,200 ~ 20,200) with Grade Pay of Rs. 2800/~

Not apphcable

_@__ Age limit for direct recruits

7. Educalional and other quailﬁcatuons'

required for direct recruits

_Not applicable
Noi applicable

8. Whether age and educational
dualifications prescribed for direct
recruits will apply in the case of

____ promotees
8. Period of probation, if any

Not applicable

‘Not appllcable

10.  Method of Recruitment whether by
direct recruitment or by promotion or
by deputation or iransfer &
percertage of the vacancies to be
filled by various methods

By promotion, faxlmg which by deputatlon (including short term contract)

In  case of recruitment
promoticn/deputation/absorption,
grades from which promotion/
depuiation/ absorption to be made

T By

Promotion :
Senior Technician, Senior Laboratory Assistant, Senior Work Assistant with §
years regular service ai Grade Pay of Rs. 2400/- selecied on the basis of
frade test, interview and service record, as specified undet these regulations.
Deputation (including short term Contract):
Employees of the Central/ State Govt. Or similar organized services/ Semi —
Govt/ PSU/ autonomous organization/ University Instilute of national
importance:
a) i} holding analogous post;

i} 5 years reguler service with Grade Pay of Rs 2400/~ as Senior

Technician, Senior Laboratory Assistant, Senior Work Assistant
b) Educational qualifications and experience
Essential :
Technician/ Work Assistant
Senior secondary {10+2) from a recognized board and 7] Course of one year
« or higher duration in appropriate trade.
L Or
Matric with at least 60% marks and Tt Cerlificate of 2 years duration in
approprlate trade.
| Or
Diploma in Engineering of three year's duration in relevant f|e!d frem a
. recognized Polytechnic / Instilute.
! Laboratory Assistant -
B.Sc. Degree in relevant field from a recognized University/institute
Experience;
10 years experience of handling laboratory equipment and Engineering
equipment and carrying out laboratory experiment in any University / Coliege
! Research Institute / Staie Government / Ceniral Government / Government
Undestaking / PSU / Institution of nation importance / Reputed Private |
Industry / Organization of which at least 5 years at level of Senior Technician 5
with GP of Rs.2490/- or equivalent. '

12, If DPC exists, what is its compositionﬂ As per the provisions contamed in the NITSER Act, 2007 “First Statutes and :

o o . the subsequent Statutes. o ]

13. ; Circumstances in which UPSC is to | Not Applicable

____ be consulted in raking recruitment i L
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Recruitment Rules for the post of TECHNICIAN (SELECTION GRADE-I),

LABORATORY ASSISTANT (SELECTION GRADE-I},

WORK ASSISTANT (SELECTION GRADE-} in NITs

poét or hbh—

' As per Sanctioned strength.
e Group B

Technician (Selection Grade-l}, Laboratory Assistant (Selection |
Grade—[) Work Assistant (Selectlon Grade—I)

PB-2 (Rs 9,300 — 34 800) with Grade Pay of Rs.4200/-

Not apphcable

Not appllcable

education

Not applicable

Not applicable

Not applrcable .

1 [ Name of the post
2 | Number of posts
3 i Classification
{4 | Pay Band and Grade Pay or Pay
5 | Whether selection
| .| selection post
5} Age- imit for direct recruits
7 | Educational and other qua{mcai]ons
. _ Irequired for direct recruits
. 8 | Whether age and
: gualifications prescribed for direct
; recruits will apply in the case of
© | promotees
.8 | Period of pgebation, fany
10

"1

Methed of Recruiiment Whether by

direct recruitment ar by promotion or
by deputation or transfer &
percentage of the vacancies to be
[illed by various methods

By promotion, faiﬁng which by deputation (including short term contract}

In case of recruitment. by prcmotlon {

deputation /absorption, grades from !

Promotion .
. Technician (Selectiof Grade—11), Laboratory Assistant (Selection Grade—
), Work Assistant (Seiection Grade—Il} with 8 years regular service at
¢ Grade Pay of Rs. 2800/- selected on the basis of trade test, inlerview

| and service record, as specified under these reguiatlons

" Deputation {including short term Contract}
Employees of the Centrall State Govt Or similar organized services/
P Semi - Govt/ PSU/ autonomous organization/ University Institute of
. national importance:

a) i) holding analogous post;

ii} 8 years regular service with Grade Pay of Rs 2800/- 2s Technician
(Selection Grade—1), Laboratory Assistant {Se'ection Grade—l), Work

. Assistant (Selection Grade-Il)
+ b) Educational qualifications and experience
i Essential :
. Technician/ Work Assistant
- Senior secondary {10+2)Trom a recognized board and 1T Course of cne
year or higher duration in appropriate trade.
Or .
- Matric with at least 80% marks and iT1 Certificaie of 2 years duration in
appropriate irade.
Or
Diploma in Engineering of three year's duration in relevant field from a
recognized Polytechnic / Institute.
Laboratory Assistant
B Sc Degree in relevant field from a recognized University/institute
Experience:
16 years experience of handiing [aboratory equipment and Engineering
equipment and carrying out laboratory experiment in any University /
College / Research Instifute / State Government / Central Government /
Government Undertaking / PSU [ Institution of nation importance /
Repuled Private Industry / Organization of which at least 8 years at level

which prometion/ deputation/ |
absorption to be made
T
PEREVEAYS SR Py Aveney £ CASMEw Hoo obmmet Sales (7 he- Cansy o N Trdact
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Tof Technician (Selection Gradeil), Laboratory Assistant (Selection |
Grade-II}, Work Assistant (Selection Grade—!l) with GP of Rs 28C0/- or

—
Ny

e _equivalent. RO
if Departmental Promation Commitiee | As per the provisions contained in the NITSER Act, 2007, First Statutes
exists, what is its composition and the subsequent Statutes. L

'"13 : Circumstances in which Union Public Not Applicable
‘ Service Commission is 1o be
¢ consulied in making recruitment

T’\ Page 35 of 59
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Recruitment Ruies for the post of SUPERINTENDENT / ACCOUNTANT in NiTs

_ " Superintendent / Accountant

i As per Sanctioned strength. __m

_ GrOLlp 8

PB 2 {Rs.8,300 - 34, 800[ ) with Grade Pay of Rs.4200/-

1. NameofthePost
. 2. _Number of posts
" 3. Classification e
4. Scale of pay (Grade Pay, Band Pay)
i 5 Whether Selection Post or non-
: _Selection Posts
- 6 Age amit for direct recruits
7. Educational and other qualifications
: required for direct recruits
I
1
8.  Whether age and educstional ’
. qualfications  prescribed for  direct
fecruits will apply in the case of:
. promotees
_9. | Period of probation, if fany -
10. | Method of Recruitment whether by -
direct recruitment or by promotion or by
deputation or transfer & percentage of
the vacancies w© be filled by vérious
| methods
“1.1'In case of recruitment. oy prometion/ :

! Not éiégédﬁnré‘ﬁé &féars

l . Not Applicabie

Note:- Relaxable for Departmenial Candidates upto five years in | '
accordance with the instructions or orders issued by the Central
Govemment

Essential:
A. Superintendent: :
i} First Class Bachelor's Degree or its equivelent from a recognized |
University or Institute in any discipline (In universities without a system
of Honours degree, zquivalent number of courses)
Or
1) Master's Degree from a recognized University or [nsiituie with |
excellent scademic record. :
iy Knowledge of Computer applications viz., Word processing, Spread |
Sheet.
i B. Accountant:
.} First Class Bachelor's Degree in Commerce with Honours in
Accountancy / Finance or equivalent in grade from a recognized
. University or institute
Or
Masier's Degree in Commerce / MBA (Finance) from & recognized
" University or institute with excelient academic record.
i) Knowledge of computer application viz. word processing, Spread
Sheet and computer - based acccunting software,

Age bar: Not applicabie
" Educational Qualification:
A. Superintendent i
- Ne, but miusi possess at least Bachelor's Degree or its equivalent from |
. a recognized University or Institute in any discipline
" B. Accountant

No, but must possess at least Bacheior's Degree in Commerge or its
_equivalen: from a recognized Universify or Inslituite

1 year for direct recruits as per NiT Statutes

75% by direct Recruitment

- 25% by promotion from Assistani (S65-1} with GP of Rs.4200/- jfailing
which by deputation (including short term centract)]

deputaton /ransfer, grades from which -
promotiory deputation/ transfer to be
made ,

Promotion:

Assistant (SG-l) with 2 years regular service with Grade Pay of

Rs.4200/- selecied on the basis of DPLC, interview and service record,
. as specified under these regulations.

" Deputation (including short term Contract):
~Officers of the Central/State Govt. or simitar organized services/semi-

Govi./PSU! autonomous organization/ University/ institute of national

importance;

2) ) holding anafogous post; .

i) 2 years regular service with Grade Pay of Rs. 4200/~ as
Superintendent or its eguivatent pgst.

‘b) Possessing educational gualification and experience as prescribed
iinCol. 7 |
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12, If DPC exists, what is its composition | As per provisions contained in the NITSER Act. 2007, First Statutes and

. . ... . |thesubsequentStautes. __ __
- 13. * Cireumstances in which UPSC is to be | Not Applicable i
. __._consulted in making recruitment
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Recruitment Rules for the post of SENIOR SUPERINTENDENT .in NITs

consulted in making recruitment

WHILHAY 2 AR, iy A5e ey & CAT Haw Rauutut s
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i 1. | NameofthePost "Senior Supermtendent - . ;
. 2. | Number of posis .| As per Sanctioned strength. o
3. | Classification _| Group-B o
4. | Scale of pa y (Grade Pay, Band Pay) PB:2(Rs. 5,300 — 34,800/-) with Grade Pay of ®s4600/- %W’i
5. Whether Selection Post or non-Selection Posts | Not applicable L o i
_6. | Age limit for Lilrect recru:!s _ |.Notapplicable ) _
7 Educational and other quahfscaﬂons requxred Not applicable '
for direct recruns S o
8. | Whether age andg educational qualifications | Not applicalile
prescribed for direct recruits will apply in the
.| case of promotees S o -
_ 9. | Period of probation, fany - Not applicable N
10. | Methed of Recruitmeni whether by direct | By promotion, failing whlch by deputatton {(including short term
recruitment or by promotion or by deputation or | contract).
transfer & percentage of the vacancies ic be
_ | filleg by various methods o o
11. In case of recruitment by promotion/ | Pramotion: ¢
deputation Aransfer, grades from which ! Superintendent or Accountant with 5 years regular service {(out
promoticny deputation/ transfer to be made ¢ of which 2 years in Assistant (SG-1) in case of promotees from
. Assistant (SG-1) to Superiniendent) with Grade Fay of Rs.4200i-
i selected on the hasis of DPC, interview and service record, as
specified under these regulations,
A. Superintendent
No, but must pessess at least Bachelor's Degrse or its
equivalent from a recognized University or Instifute in any
discipline
B. Accountant
No, but must possess at least Bacheior's Degree in Commerce
or iis equivaleni from a recoghized Universily or |nstitute ‘
Deputation (mciudlnq short term Contract): )
Officers of the Central/Siate Gowvi. or similar organized :
services/semi-Govt./PSU/ autonomous organization/ University/ |
Institute of national importance:
; a) i) helding analogous post;
iy 5 years regular service with Grade Pay of Rs. 4200/- as
. Superintendent or its equivalent post.
! b) Educational qualification and experience
1 Essential:
i First Class Bachelor's Degree or ecuivalent grade from a
" recognized University or Institute in any discipline ({In
! universities without a system of Monours degree, equivalent
" number of courses)
Or
i) Master's Degree from a recognized University or Institute with
excelient academic record.
; iy Knowledge of Coraputer applications viz. Word processing,
Spread Shest.
: Experience:
F 5 years experience as Superintendent/ Accountant with GP of !
- o - Rs 4200/ .
12. | If DRC exists. what is its composition As per provisions cbntained in the NITSER Act, 2007, First
— . __; Statutes and the subseguent Statutes.
13. | Circumsiances in which UPSC is {o be | Not Applicable o

\
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Recruitment Rules for the post of SUPERINTENDENT (SELECTION GRADE ~ 1) in NiTs

1. Name of the Post_ .| Superintendent (Selection Grade-Il) e
2. Number of posts oo ooy A8 per Sanctioned Strength I
3 : Classification . | Group-B
"4 Scaleof pay PB -2 (Rs.9, 300 — 34,800/-) with Grade Pay of Rs 4800/

. (Grade Pay, BendPayy ‘ .
5. Whether Selection Post or naon- | Not applicable
-~ Selection Posts e e
‘_4 8. Age llmHor direct recruits Not applicable -
7.  Educational and other qualaflcattons Not applicable
{ __ required for direct recruits o
i 8 Whether age and educational | Not Applicable

- gualifications prescribed for direct .
recruits will aoply in the case of

.____promotees R U S

9. Period of probation. n‘ any Notapphcable _____________

10. Method of Recruitment whether by By promotions, failing which by deputation {including short term .
direct recruitment or by promotion or | contract). .

by depuiation or transfer. &
percentage of the vacarcies to be
. filed by varicus methods " e
11. | In case of recruitmenti. by promation/ | Promotion:
deputation / transfef, grades from | Senior Superintendent with 2 years regular service with Grede Pay of
which prcmotion [/ deputation /| Rs. 4600/~ selected on the basis of DPC, interview and setvice, as
transfer to be made - specified under these reg.s?a{ions
" A. Superintendent
“ No, but must possess at least Bachelor's Degree or its’ equivalent
: from a recognized University or Institute in any discipline .
B. Accountant ;
- No, but must possess at least Bachelor's Degree in Commerce or |ts E
. equivalent from a recognized University or Institute
Peputation (inciuding short term Contract);
Officers of the Central/Statg Govt. or simifar organized services/semi- -
Govt./PSU/ autonomous organization /University/Institute of national
impertance;
a) i} Holding analogous post;
ii) 2 years regular service with Grade Pay of Rs 4500/-as Semor
Superintendent or its equivalent post.
b)  Educational qualification and experience

.

-

: ! Superintendent:

i + First Class Bachelor's Degree or equwalent grade frorm a recognized

! ' . ¢ Universily or institute in any discipline (in universities without a |
system of honours Degree with equivalent number of colrses)

Cr '
i} Master's Degree from a recognized University or Institute with ;
excellent academic record.

ii) Knowledge of Computer applications viz. Word processing., Spread
Sheet.

Experience:
12 years experience as Senior Superintendeni with GP of Rs.4600/-

12. | If DPC exists. what is ifs composttion | As per the provisions contained in the NITSER Act, 2007, Fsrst;
Statutes and the subsequent Statutes. o e

13. | Circumstances in which UPSC is 1o | Not Applrcaﬂble
be consulled in making recruitment

3
Essential; ‘ '
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Recruitment Rules for the post of SUPERINTENDENT (SELECTION GRADE —~ 1) in NITs

Name of the Post

2
3

. Number of posis

Classification

i

Supermtendent (Selectlon Grade-l}
" As s per Sa Sanctioned Strength
Grcup -3

Pay Bard and Crade Pay or Pay & Scale

PB - 2 (Rs.9,300 ~ 34.800/-) with Grade Pay of Rs 5400/~

Whether selection post or non-selection post

~ O b

Age iimit for direct recruits

Educational ana other qualifications required
fordirect recruits :
Whether age and educational quailflcatlans
prescribed for direc! recruits will apply in the
case of promotees

Not Applicable

Not Applicak: bie

SV . - . e SRR |

Not Apphcable .

Not Applicable

11

i
i
i
|
i
i
Do

MR NEAVED R e fe gy & GAS Nuw Regaimert Bice Tor 2en

Period cf probation, if any

,Nethod of Recruitment whether by direct |

! recruitment or by promotion or by deputation

or transfer & percentage of the vacancies o !

| be fillad by varicus methods ;
“In
; deputation

'By promotions, fail ing'which- by déﬁﬁfaiié_h' (including short

Not Applicable

term contract).

recruitment.
Mransfer,

case of

i promotion/ deputation/ transfer to be made

Erc.zy ef 87y )

by promotion/i
grades from which |

§

I of OPC,

Promotion: Superintendent SG-1l with 2 years regular
service with Grade Pay of Rs. 4800/- selected on the basis
imterview and service, 2s specified under these
regulations.

Educational Qualiffcation:

A. Superintendent

No, but must possess at least Bachelor's Degree or iis
equivalent from a recognized University or Institute in any
discipline

B. Accountant

No, buf must possess at leasi Bachelor's Degree in
Commerce or its equivalent from a recognized University or
instifute

‘Deputation {including whort term Contract): Officers of

the Central/State Govi. or similar organized services/semi-
Govt./PSU/ autoncmous organization Aniversityfinstitute of
national importance:

a)iy Holding ghalogous post;

iy 2 years regular seivice with Grade Pay of Rs. 4800/- as
Superintendent  SG-Il or  its  equivalent  post
b) Educaticnal gualification and experience

Superintendent:

First Class Bachelor's Dggree or equivalent grade from a
recognized University or Institulg in any discipline (in
universities without a system of honours Degree with
equivalent number of courses)

Or

i} Master's Degree from a recognized University or Institute
with excellent academic record.
i) Knowledge of Computer
processing, Spread Shest
Experience:

2 years experience as Superintendent SG-II with GP of
Rs.4800/-

\

applications viz. Word
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{ 12 |l Departmental Promotion Committse exists, | As per the provisions contained in the NITSER Act, 2007,

| | whatis its composition ... .. FirstStatutes and the subsequent Statutes,
13 Circumstances in which Union Public Service | Not Applicable

' Commission is to be consulted in making :

: recruitment '
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__ Selection Posts

Recruitment Rules for the post of PERSONAL ASSISTANT in NiTs

Name of the Pc Posi ) _ —
I\Ium ber of posts posts o
Classﬁlcamn

""Scale of pay (Grade P: Pay, Band Pay) _
" Whether Selection Post or non-

Age limit for duect recrmts .
" Educational and other QLahfICGtIOHS

_.required for direct recruits i
age and educational

Whether
gualifications prescribed for direct
recruits will apply in the case of
promoiees e

ErrATRAR & RA Sy Anoriay £ TEK I mwe Tomi T4 Mo 5 M

Pericd of probation, if any

Method of Recruitmen: whether by'x

direc: recruitmeant or by promotion or
by deputstion or ansfer &
percentage of the vacancies fo ne

_| filied by various methods

_ Pe ' Personal Asszstant
i As per sz sanctloned sirength

_| Not exceeding 30 years.

;

"In case of recruitment. by promotion/ :

deputation ftransfer,
which promotion/ deputation/ transfer

| 10 be made

grades from :

i Group-B
PB - 2 {Rs 3300-34800) with Grade Pay of Rs 4200/-
“Not Appllcable

“Essential: Graduate in ‘any discpiine or is equivalent from a recognlzed
Board or University. Minimum speed of 100 w.p.m. in stenography.

Not Applicable

1_4_Y§ar for Dir DifECty rec_:rults as per NIT Statutes
100% Direct Recruitment through examination to be conducted by the
[nstitute.

if DPC exists. what is ifs ‘composition

Circumstances in which UPSC is to

be consulted in making recrutment

rc Tty of N Lane)

.1 and the subsequent Statutes.

As pTai" the provisions contained in the NITSER Act, 2007, First Statutes

+

Not applicable
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Recruitment Rules for the post of SENIOR PERSONAL ASSISTANT in NiTs

_|.Name of the Post

_Senior Personal Assigstant

c 2 Number of posts o . As per sancticned strength
. 3. | Classification i Group B R
C o4 Scale of pay PB -2 (Rs 9300- 34800} ‘with Grade Pay of Rs.4600/-
.| (Grade Pay, Band Pay) i | e e
5. | Whether Seiection Posl or ron- | Not applicable
.| Selecton Posts e
6. | Age limit for direct recruits Not applicabie _ ) e
7. | Educational and other qual(flcattons “Not applicabie
-..j.required for direct recruits S
8. 1 Whether age and educational | Not applicable
qualifications prescriped for direct -+
recruits will apply in the case of :
.| promotees ) B ‘
9. | Period of probat:on if any No% applicable
10, | Method of Recruitment whether by ° By promotions, failing which by deputation (mcludlng short term contract).
direct recruitment or by promotion or : v
by deputation or transfer &' '
percentage of the vacancies to be
filled by various methods
11 ) case of recruitment. by p'fdmotion/ ' Promotion/ Deputation (including short term Contract):
deputation /transfer, grades from . Personal Assistant with 5 years regular service at Grade Pay of
: which promotion/ deputation/ = Rs.4200/- selected on the-basis of DPC, frade test, interview and service
{ transfer to be made : record, as specified under these regulations ' |
: Deputatlon {including short term Contract):
: ' Dfficers of the Ceniral/State Gavi. or similar organized services/semi-
! S Govi/ PSU/ autonomous organization fUniversity/Institute of national
‘ - importance:
&) i} Holding analogous post;
ii) 5 Years regutar service with Grade Pay of Rs. 4200/- as Personal
Assistant or its equivalent post.
b} Educational qualifications and experience as prescribed in Col. 7
Essential: Graduate in any discipline or its equivalent from a recognized
. board or university, Minimum speed of 100 w.p.m in stenography.
12 | If DPC exists, what is its composition CAs per the provisiong,contained in the NITSER Act, 2007, First Statutes
o : and the subsequent Statutes. |
13. | Circumstances in which UPSC is to ! ' Not Aophcable * Yo-
_be consuited in making recruitment o o e
Y
" -
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Recruitment Rules for the post of PRIVATE SECRETARY in NITs

1. —— Name of the Post Private Secretary
2. Number of posts As per sanctioned strength
_ 3. ! Classification | Group-B e e
4. | Scale of pay PB:2  {Rs.8300-34800} with Grade Pay of Rs.4800/- |
: (Grade Pay, Band Pay} After 2 years of regular service, the incumbent wil: be eligible for PB2 with
o _ GPofRs 5400/ (NFG)
5. | Whether Selection Post or npn- | Not Applicable

- Selection Posts

ARORASITAY

Day Ancmalr & G e Rechatmet B.iey (3 hymb ondy 4 bt S22

6. | Age limit fordlrect 'ecrusis N Not Applicabie _ L o B
7. |, Educational “and other Not Applicable
qualifications required for direct
recruits o ‘
8. | Whether =age and educational k Nct Applicable
gualifications prescribed for direct ¢
recruits will apply in the case of |
.. .| promotees | R, -
8. | Period of probation, if any Not appicable
10. | Method of Recraitment whether by | By Promotion, failing which by deputation (including shorl lerm contract).
direct recruitment or by promaotion
or by deputation or transfer & -
percentage of the vacancies to be
filled by various methods e
11 |In case of recruitment. by | Promotion
promotion/ deputation /ftransfar, | Senior Personal Assistant with 2 Years regular service at Grade Pay of
grades from which promotion/ | Rs.4600/- selected on the basis of DPC, trade test: interview and service
deputation/ transfer to be madse record, as specified under these regulations.
Deputation (including short term Contract):
Officers of the Central/State Govi. or similar organized services/semi-
Govt/PSU/ autonomous organization/ Universily/ instilute of nationa
importance:
a) i} helding analogous post,
i} 2 years regular service with Grade Pay of Rs. 4600/-as Senior
Personal Assistant or its equivalent post ‘
' b} Educational qualifications and experience
Essential: Jl
Graduate in any discipline or its equivalent from a recognized board or
- o university. Minimum speed of 100 w.p.m in stenography. -
12, | f DPC exists, what is its | As per the provisions contained in the NITSER Act, 2007, First Statutes
composition and the subsequent Statutes. e
13. | Circumstances in which UPSC ‘s to | Not Appllcable
be consulted in making recruitment — e

Page 44 of 55

\



Lni-zm’wru -

o

ey

SA20

Recruitment Rules for the post of TECHNICAL ASSISTANT in NITs

Name of ihe Post
Number of posts
Classification

_Sca!e of f pay {Grade Pay, Band Pay)
Whether Sefection Post or non-Selection j
| Posts

Age “fimit for direct recruits

Educational and oiher gqualifications
reguired for direct recruits

| Whether age and educational

qualifications prescribed  for  direct
recruits will appty in the case of
promotees

| Period of probation, if any

Method of Recruilment whether by direct
recruitment or by promolion or by
deputation or transfer & percentage of
the vacancies to be filled by various

methods

in case of recruitment.'by' 'pro'rﬁétiznh?'

. deputation ftransier, grades from which
promotion/ ceputation/ transfer to be
made

| If DPC exists, what is its composition

. Circumstances in which UPSC is to be

_ consulted in making recruitment

WEELLHAND B ey Ase g & SAD Noe andewn s Qe e e Teas ng 98 T it

- Technical Assistant
. As per sanctioned sfrengih.
Gi’OUp- B
: PB -2 {(Rs.9, 300 — 34,800/ ) with Grade Pay of Rs. 4200/~

Not Applicable

" Not exceeding 30 years
Note:- Relaxable for Deparimentai Candidales upto five years in
the instructions or orders issued by the Ceniral

accordance with
- Government
Essential:
First Class in B.EJB Tech. in relevant subject or equivalent grade from
a recognized University / Institute.

OR

Promotion:
Technician (SG-) with 2 years regular service with Grade Pay of
Rs.4200/- selected on the basis of DPC, interview and service record,
_as specified under these regulations.
Deputation {including short term Contract):

75% by direct Recruitment

First Class Diploma in Engineering in relevant Field with excellent
academic record

Age bar: Not apphcable
Educational Qualification.
No, but musi possess atiezst Diploma in Engineering of three year's
_duration in relevan! field from a recognized Polytechmc/ Institute. ..
1 Year for d1rect recrmts as per NET Statutes

25% by promaotion {rom Technician (SG-1} with GP of Rs.4200/- [fanmg
which by deputation {including shorl term contract)]

Col. 7

As pér the prov;s;ons contained in
and the subsequent Stafutes.
Not Applicable

Officers of the Central/State Govt. or similar organized services/semi-
Govt/PSU/ autonomous organization/ University/ institule of national
importance: )
a i) holding analogous post,;
i) 2 years regular service with Grade Pay of Rs. 4200/~ as Techmclan -
(SG-I) or its equivalent post.
b) Possessing educational qualification and experience as prescribed in

the NITSER Act, 2007, First Statutes

-
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Recruitment Rules for the post of SENIOR TECHNICAL ASSISTANT in NITs

(MR KA AR, Py Anotraly & CAS K fzo -t pet Aues le; hovlaish

oY Tren

1
f
i

L_WName of the Post . .|.Senior Technical Assistant e
2. ¢ Number of posts | As per sanctioned strength. R
3. | Classification ) Group-B e
4. 1 Scale of pay PB .2 (Rs.8,300-34 .B00/- ) ' with Grade Pay of Rs.4800/-
- 1 {Grade Pay, Band Pay)} L _
5. | Whether Selection Post or non- | Not Applicable
.| Selection Posis B D e —
6 | Agelimit for direct recruits | Not Applicable
7. "} Educational and other | Not Applicable
qualifications required for direct
recruits o
8. ! Whether =age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promoliees T N
9. 1 Period of probation, if any i Not applicaile
10. t Method of Recruitment whether | 100% by promotion failing which by deputetion {including short term
by direct recruitment or by : contracl)

* promotion or by deputation or :

i transfer & percentage of the |

! vacancies to be filled by various

| methods _ L I e e e e e
11. ' In case of recruitment. by Promoation:

‘ promoiior/ deputation Jftransfer, | Technical Assistant with 5 years regular service with Grade Pay of 420(}1—
grades from which promotion/ | selected on the basis of DPC, trade test, inlerview and service record, as
deputation/ transfer to be made specified under these regulations.

Deputation {ingluding short term Contract):
Officars under the Central / State Governrents / Universities recognized
Research Institutes or Institutes of national importance or Govt. laboratory
: or PSU:-
! | a} I} Holding analogous post or
ii} Wth at least 5 years regular service in posts with GP of 4200/~ as
. per 8" Central Pay Commission or equivalent.
¢ b} Educational qualification and experience
- Essentiak: -
| First Class Bachelor's Degree in Sciences or Engineedng in rgjevant

, i subject or equivalent grade from a recognized University / Institute.

L Expgience: 5 years as Technical Assistant with GP of Rs.4200/- ~ .
12. | f DPC exists, what is its | As per the provisions contained in the NITSER Act, 2007, First Statutes
. | composition _and the subseguent Statutes, - W“__“__j
C 13, ? Circumstances in which UPSC is | Not Applicable :
. fo be consulled n  making i
| recruitment L
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Recruitment Rules for the post of TECHNICAL ASSISTANT (SELECTION GRADE i)

in NiTs
1.~ Nemeofthe Post __| Technical Assistant {Selection Grade (1} _ .
2_m Numberofposts " As per sanctioned strength, i
. 3 Classification | Group-B ]
i 4 1 Scale of pay PB: 2 (Rs 9,300 — 34,800/-) with Grade Pay of Rs 4800/ i
. ... {Grade Pay, Band Pay) N P .. .
. 5. Whether Selection Post or non- | Not applicable - !
. Selection Posts I . .
. B Age limit for tor mrect re_crunts . Not applicable
7. | Educational and other qualfcat:ons ¢ Not applicabie
__ .| required fordirectrecruits . .. i
8 1 Whether age and educational ' Not Appl:cable
quzalifications prescribed for direct
recruits will apply in the case of
promotees — e S
9., Period of probation zfany _Not aPPhCEb[E_,__ — e e ]
.10. | Method of Recruitment whether by | | 100% by promotion failing which by deputatlon ( including short
direct recruitment or by promotion or i term contract)
by deputation or transfer & percentage
of the vacancies to be filled by varicus

.,u. umethOds S — DU * ame e,
11 In case of recruitment. by promotion/ | Promotion: -
. deputation Jiransfer, grades from which | Senior Technical Assistant with 2 years regular service with |
* promotion/ deputation/ transfer to be | Grade Pay of Rs. 4600/ selected on the basis of DPC, trade *
- made test, interview and service record, as specified under these'
requlations.
Deputation {including short term Contract):
Officers of the Cenirall State Govt. Qr similar organized services/
Semi - Gavt./ PSU/ avtonomoeus organization/ University Institute
of national importance: -
a} i) holding analagous post or
i} With at least 2 years regular service in posts with GP of
4800/~ as per 6th Central Pay Commission of equivalent post.
b) Educaticnal qualification and experience

L 3

Essential:
First Class Bachelor's Degree in Sciences or Engineering in
relevant subject or equivalent grade from a recognized University
/ Institute.
; R | Experience; 2 years as Technical Asszstant with GP of Rs.4600/-
112, | If DPC exists. what is its composition | As per the provisions contained in the NITSER Act 2007, First

o : Statutes and the subsequent Statutes,
13. ' Circumstances in which UPSC Is to be | | Not Applicable
i censulied in making recruitment _ ; o R
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Recruitment Rules for the post of TECHNICAL ASSISTANT (SELECTION GRADE )

in NiTs
1 Name of the Post Technical Assistant (Selection Grade I}
2 | Number of posts As per sanctioned sfrength.
3 | Classification Group-B
4 | Pay Band and Grade Pay or Pay Scale PB:2{Rs.9, 300 34 800! ) wuth Grade Pay of Rs. 5400!»
5 | Whether selection post or non-selection | Not appi icable
post
v 6 | Age limit for direct recruits Not applicable o
7 Fducational and other qualifications | Not applicable
i required for direct recruits _ ) e
. 8 | Whether age and educational | Not Applicabie '
: qualifi cations prescribed for direct recruits ‘
will apply in the case of pramotees i
9 Penodp: probauon if any Not Applicable
10 ' Methoo of Recruitment whether by direct | 100% by promotion failing which by deputation (including short
‘_ recruitment or by promotion or by ; ferm contract)
- deputation or transfer & percentage of the
vacancies to be filled by various methods
11 TIn case of recruitment. by promotion/ | Promotion; T S
; deputation /iransfer, grades from which | Technical Assistant{Selection Grade i) with 2 years reguiar
promolicn/ ¥ deputation/ iransfer to be | service with Grade Pay of Rs. 4800/- selected on the basis of
made DPC, trade test, interview and service record, as specified
under these regulations.
Educational Qualifications: No, but must possess at ieasti
Diploma in engineering of 3 years duration in relevant field |
from a recognized polyiechnic or institute
Deputation (inciuding short term Contract): Qfficers of the |
Central/ State Govt. Or similar organized services/ Semi -
Govt./ PSU/ autonomous organization/ University Institute of
national importance: -
a) i) holding analogous post or
i) With at least 2 years regular service in posts with GP of
4800/ as per Bth Ceniral Pay Commission or equivaient
post.
b) Educationg! qualification and experience
Essential; -
First Class Bachelo®s Degree in Sciences or Engineering in 3
: relevant subject or equivalent grade from a recognlaed
- University / Institute.
: Experiente: 2.years as Techniczl Assistant SG-ll with GP of i
o . Rs.4800/- ‘
12 If Departmental Promotion Commillee | As per the provaslons contained in the NITSER Act, 2007, Flrst
; exists, what is ils composition : Statutes and ihe subsejuent Statutes. !
13 [ Circumstances in which Union Public ! Not Apphcable
! Service Commission is o be consulted in
. making recruitment
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2.
3
4.

5

N
i

8

9

10.

1

!

required for direct recruils

! Whether

Recruitment Rules for the post of JUNIOR ENGINEER / SAS ASSISTANT

[ LIBRARY AND INFORMATION ASSISTANT in NiTs

Name of the Post ’.Jr Engineer /| SAS Assistant / Library and Information |
I Number of posts B As per sanctioned strength !
_1 Classification . Group-B

Scaie of pay (Grade Pay Band Pay}
" Whether Selection Post or non- -
' Seleciion Posis ;

Age limit for dxrec_t recruis

' Not exceeding 30 years.

PB -2 (Rs.9,300 - 34,800/-) with Grade Pay of Rs. 4200/~
‘Not Applicable

" Educational ang otﬁer gualifications

| Science,
i Desirable:
. Networking. PGDCA or equivalent from a recognized Institution

Essential:

A. Junior Engineer

First Class Degree in science or B.E. / B.Tech. in relevant field
from a recognized University or Institute.

OR

First Class Diploma in Engineering in relevant Field with excellent
academic record

B. SAS Assistant

(i} First Class Bachelor's Degree in Physical Education from a
recognized University or Instilution.

{if) Strong record of participation in college activities including aris
{paints, photographs, drama, dance, music}, event management,
journalism etc.

C. Library & Information Assistant

First Class Bachelors Degree in Science /Ars/ Commerce from
recognized University /finstitute and Bachelors Degree in library

Post Graduate Diploma in Library Auiomation and

age and educational

‘qualificaiions prescribed for direct |

recruits will apply in the case cf
: promotees

Not Applicable

Period of probation, if any

Circumstances in which UPSC is to
| be consulted in making recruitment |

! Method of Recruitment whether by”

. direct recruilment or by promotion or | -
, by
| percentage of the vacancies to be

. filled by various methods :

deputation or transfer &

1 Year for direct recruits as per NIT Statutes.

100% direct recruitment

In case of recruitment. by promotion/
deputation fransfer, grades from
which promotion/ depuiation/ transfer
to be made

: Not Applicable

If DPC exisis, what is its composmon

As per the provisions contained in the NITSER Act, 2007, First
Siatutes and the subsequent Statutes.

WG AEED HE S e L TARNG Ttz ulmeet Booy foe o= £ 2200y 2 W Sz ael

Not Applicable
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Recruitment Rules for the post of ASSISTANT ENGINEER / SENIOR SAS ASSISTANT /

: i
i

SENIOR LIBRARY AND INFORMATION ASSISTANT in NiTs

i Name of the Post

Assistant Engineer /Senior SAS Assistant / Senjor Library and
Information A55|stant

As per sanctioned strength

2. | Number of posts o
_3 | Classification | Group-B
4. Scale of pay (Grade Pay, Band Pay)
5. T Whether Selection Post or non-Selection | Not apphcab[e
. Posts i
6. | Age limi for direct recruits Not applicable
7. | Educationa! and oiher qualifications | Nol applicable
_...Tequired for direct recruits | _
8. ! Whether age and educdtional | Not applicable
i qualifications  prescribed for  direct
| recruits will apply in the case of
 promotees .
9. | Pericd of probation, if any .
10. | Method of Recruitment whether by direct
recruitiment or by prometion or by | coniract)
deputation or transfer & percentage of
the vacancies ! be filled by warious
methods
11. 1 In case of recruitment. by promotion/

PB:2 (RS g, 300 34 800:" Lwnh Grade Pay of Rs.4600/-

Not ap_phcabie T

100% by prormotion failing whicn by deputat:on { including short term

deputation /iransfer, grades from which

promotion/ deputation/ transfer to be
made

WRIDRROD AR, P2y Ararasy § DAS N Retibrert AU 1o hon Fazuly 2 Te dast

_C. Senior Library & Information Assistant

Promotion;
Jr. Engineer/ SAS Assistant/ LIA with 5 years regular service with
Grage Pay of 4200/- selected on the basis of DPC, trade test,
interview and service record, as specified under these regulations.
Educational Qualifications:
A. Assistant Engineer
No, but must possess at leasi Diploma in engineering of 3 years
duration in retevant field from a recognized oolytechnic or institute
B. Senior SAS Assistant
No, but must possess at least bachelor's degree in physical
education from a recognized university or institute
C. Senior Library & Information Assistant
No, but must possess at least bachelor's degree in tibrary science
| from & recognized university or institute
Deputa’uon {including short term contraﬁt)
Officers under the Central / State Governments / Ungersities
recognized Research Institutes or Instifutes of national importance
or Govt. laboratory ar or PSU.-
a} i) Holding analogous post or

i} thh at least 5 years reguilar service in posts with GP of 42(}01-
as per 6" Central Pay Commission or eguivalent.

b} Educational qualification and experience

Essential:
A. Assistant Engineer
First Class Degree in BE. / BTech in relevast field from a
recognized University or institute. w
Experience: 5 years as Junior Engineer with GP of Rs 4200/-
B. Senior SAS Assistant
{) First Class Bachelor's Degree in Physical Education from a
recognized University or [nstitution.
(i) Strong record of participation in college aclivities including arts
(paints, photographs, drama, dange, music), event manag?ment
journalism etc.
Experience; 5 years as SAS Assistant with GP of Rs.4200/-

- i
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12, wi"fﬂfl)IEDHCTé)_(Es’(s. what is its com}ibgi't'foﬁ""

. As per the provisions contained in the NITSER Act, 2007, First
i Statutes and the subsequent Statutes.

13. | Circumstances in which UPSC is to be
| censulted in making recruitment

RIS RA DAY Py Aroray £ LASYiex Rothulmar? Riles o Kee [ weasty o4 W Ta doe)

¢ Science.

! equivalent from a recogrized institution.

First Class Bachelors Degree in Science /Arts/ Commerce from
recognized University /institule and Bachelors Degree in library

Experience: 5 years as Library and information Assistant with GP of
Rs.4200/-
Desirable:
PG Diplema in Library Automation and Networkmg or PGDCA or

Not Appllcable
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Recruitment Rules for the post of ASSlSTANT ENGINEER / SAS ASSISTANT /

LIBRARY INFORMATION ASSISTANT (SELECTION GRADE —1l) in NiTs

1 Assistant Engineer/ SAS Assistant(Selection Grade I[).i' L!brary E

¢ 1. | Name of the Post '
! _ i and Information Assistant {Selection Grade I}
2. | Numberofposts =~ As per sanctioned strength.
3. | Classfication Group-B
4. | Scale of pay | {Grade Pay. Band Pay) PB : 2 (Rs.9,300 — 34,800/-) with Grade Pay of Rs.4800/-
5 | Whether Selection Pest or non-Selection | Not apphcable
| Posts A
6. | Age limit for direct recruiis “Not applicable .
. 7. | Educstional and other qualifications : Not applicable
... .. required for airect recruits ol e T —
: 8. Whether age and educational Not applicable
gualfications prescribed for direct .
recruiis will apply in the case of:
_ promotees ;
{_9. Pericd of probation, if any _Not applicable
10. Method of Recruitment whether by direct | 100% by promotion failing which by deputation (including short term
recruliment or by promotion or by | contract)
- deputation or transfer & percentage of
the vacancies to be filled by various
| _methods e
11, In case of recruitment by promotion/ | “Promoation:

deputalion ftransfer, grades from which

; promotion/  deputation/ transfer to be

|
!

made

. these regulations.
i Educational Qualifications:

Assistant Engineer/Senior SAS Assistant/Senior LIA with 2 years
reguiar service with Grade Pay of Rs. 4600/- selected on the bagis of
DPC, trade test, interview and service record, as specified under

¢ A. Assistant Engineer

[EARTRAVRLAAR Fuy Ancray 3 GG MNew e wmet Soled e holaputy o K Tedar!

" No, but must possess at ieast Diploma in engineering of 3 years
i duration in relevant field from a recognized polytechnic or institute

B. SAS Assistant(SG-ll}

No, but must possess at ieast bachelor's degree in physical
education from a recognized university or instilute

C. Library & Inforraation Assistant(SG-If)

No, but must possess at least bachelor's cegree in library science
from a recognized university or insitute

; b) Educaticnat quati flcatlon and experience
. Essential:

Deputation (inctuding short term Contract):
Officefs of the Centrali State Govt. Or similar organized services/
Semi - Govt./ PSU/ autonomous organization/ University Institute of
national importance:.-
a) i} holding analogous post or
i) With at least 2 years reguiar service in posts with GP of 4500/- |
as per 6th Ceniral Pay Commission or equivalent post,

A. Assistant Engineer

First Class Degree B.E. / B.Tech. 1n relevant field from 3 recognized
University or Institute.
Experience: 2 years as Assistant Engineer with GP of Rs.4600/-

B. SAS Assistant (SG-1I}

(iy First Class Bachelr's Degree in Physical Education from a
recognized University or Instituticn.
(i) Strong record of paricipation in college activities including arts
(paints, photographs, drama, dance, music), event management,
journalism gic. :

_Experience: 2 years as SAS Assistant with GP of Rs.4600/-
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" C. Library & information Assistant (SG-l)
First Class Bachelors Degree in Science /Arts/ Commerce from !
recognized University /Institute and Bachelors Degree in library |
Science. !
: - Experience: 2 years as Library and information Assisiant with GP of
i : ¢ Rs.4600/- ;
: Desirable:
i) PG Diploma in Library Automation and Networking or PGDCA or
equivalent from a recognized Institution.

121 [f DPC exists, what is its composition | As per the provisions contained in the NITSER Act, 2007, Fxrst"”r
; e .. i Statutes and the subsequent Stawtes. '
13, | Circumstances in which UPSC is to be | Not App;lcable 1‘
: |

consulted in making recruitment
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Recruitment Rules for the post of ASSISTANT ENGINEER | SAS ASSESTANTI LIBRARY

INFORMATION ASSISTANT (SELECTION GRADE —~ 1) in NiTs

1

I Name of the Post

~Assistant Engineer/ SAS Assistant (Selection Grade 1)/ Library and

. Information Assistant (Selection Grade I}

i
i
i
1

2 | Number of posis : As per sanctloned strength.
3 assn‘catlon _ Group-B
4 Pay Band and Grade Pay or Pay P8 : 2(R59300 34, 800/)thh Grade Fay of Rs. 5400/-
Scale I T e S ]
5 | Whether selection post or non- | Not Applicable
: selection post
5 | Age limit for direct recruits Not Applicable _
7 | Educational and other qualifications | Not Applicabte
.. Tequired for direct recruits R —
8 ¢ Whether age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promoiess
"9 | Period of probation, if any . Not Applicable
10 | Method of Recruitment whether by | 100% by Promotion failing which by deputation (including short term
- direct recruitment or by promotion or 1 contract).
. by deputation or transfer &
. percentage of the vacancies i¢ be
: filled by various methods
11 In case of recruitment. by promot:onl Promotion: -
; deputation firansfer, grades from | Assistant Engineer/ SAS Assistant{Selection Grade I} Library and
! which promotion/ deputation/ transfer | Information Assistant {Selection Grade I} with 2 years regular service
: to be made with Grade Pay of Rs. 4800/- selected on the basis of DPC, trade test,
interview and service record, as specified under these regulations.
Educational Qualifications:
A. Assistant Engineer ;
No, but must possess at ieast Diploma in engineering of 3 years

! duration in relevant fieid from a recognizad poiytechnic or institute
" B. SAS Assistant(SG-I)
: No, but must possess at least bachelor's degree in physica! education
from & recognized university or institut®
C. Library & Information Assistant{SG-l)
No, but must possess at ieast bachelor's degree in library science from
a recognized university or institule
Deputation (including short term Contract):
Officers of the Central/ State Govt. Or similar arganized services/ Semt
- Govt./ PSUS avtonomous organizatiory University [nstitute of nanonal
importance: -
a) i} holding analogous post or
if) With at least 2 years regular service in posts with GP of 4800/- as
per 6th Central Pay Commissicn or equivalent post.
b) Educational quakficaiion and experience

Essential:

A. Assistant Engineer

. First Class Degree B.E. / B.Tech in relevant field from a recognized
i University or Institute.

! Experience: 2 years as Assistant Engineer with GP of Rs.4800/-

B. SAS Assistant (SG-I}

(i} First Class Bachelor's Cegree in Physical Education
recognized University or Institution.

from a

_1 (i} Strong record of participalion in college activities including aris

MUHRPAAVIDRAN Pav dromay & SASHew Aec usnon Ruze fa Hent ioery of 8 Ts do]
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12 Departmental

‘composition

. First Class Bacheiors Degree in Sclence /Ars/ Commerce from
. recognized University /Institute and Bachelors Degree in library
: Science.

{paints, photographs, drama, dance, music), event management,
jaurnalism eic.

Experience: 2 vears as SAS Assistant $G-H with GP of Rs.4800/-

C. Library & Information Assistant (SG-)

Experience: 2 years as Library and information Assistant SG-il with
GP of Rs.4800/-

Desirable:

iy PG Diploma in Library Automation and Networking or PGDCA or
equivaient from a recognized Institution.

Promotion

: | As per the provisions contained in the NITSER Act, 2007, First Stalutes
1 Committee  exists, what s '

. consulted in making recruitment

13 | Circumstances in which Union Public
| Service Commission is  io

and the subsequent Statutes.

Not Applicable
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Recruitment Rules for the post of PHARMACIST in NITs

1 Name_ of the post ) bﬁé?ﬁ?cfst ] )
2 Numberof posts ' As per Sanciloned strength
§_ : ClassaFcanon - ' l Group C o ]
-4 _I Pay Band and Grade Pay or Pay Scale + PR (Rs.5,200 — 20 200) with Gi Grad° Pay of Rs. 2800/
| 5 | Whether sslection post or non-selection post Not Appitcable
| e
i 8 I Age -limit for direct recruits Not exceedmg 27 vears
L7 * Educational and other qualifications required | Essentialr ' T
: for direct recruits (i) 10+2 or equivalent in  Science subjects from
: recognized Board or University.
(if) 2 Years Diploma with First ¢lass and minimum 6 months |
internship in  Pharmacy from an [nstitute recognized
by the Pharmacy Council of india;
| i (iii) Registered as Pharmacist with State Pharmacy Council.
| 8 | Whether age and education qualifications | Not Applicable S o
! prescribed for ditect recruits will apply in the
© case of promotes
""8  Period of probation, if any "1 1 year for direct recruits as  per NIT Statutes a
R ?Method of Recrutment Whether by direct | 100% Direct recruitment T
: | recruitrent or by promotion or by deputauon or
; | transfer & percentage of the vacancies to be |
! f filled by various methods :
11 " In case of recruttiment. by promotion / Not_ﬁ«pplicabée |
| j depuiation /absorption, grades from which
! promotion/ deputationf absorption to be made
' 12 i Departmental Promotion Gommitiee exists. | As per ihe provisions contaned i the NITSER Act. 3007, 1
what is its composition * First Statutes and the subseguent Statuies.
| 13 | Circumstances in wnich Union Public Service | Not Appiicable T
i Commission is to be consulted in making
! | recruitment
-t
Note: Pharmacist afier 2 Years experience in the Grade Pay of Rs.2800/- will be placed at Senior Pharmacist by way of

{eAmm A

granting Non Functional up-gradation to the next higher Grade Pay of Rs.4200/- in PB-2 after their 2 years of
regular service and may be re-designated as Sr. Pharmacist {personal to the incumbent).

Sr. Pharmacist with GP of Rs.4200/- and 7 years of service with at least § years. of service in GP of Rs.4200/-
may be congiderad for promoetion to the post of Pharmacisi(SG I} with GP of Rs.4600/-.
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Recruitment Rules for the post of PHARMACIST {SELECTION GRADE - [I} in NITs

Name of the Pos

" Pharmacist (Selection Grade —H)

. As per sanctioned strength.
" Group-B

. PB:2(Rs,9300 - 34 ,800/-) with Grade Pay of Rs.4600/-

_Not Applicable

Not Appizcable

| Not applicable

Not Applicable

Not Apphcab!e

&

: 2 Number of posts
13 Classification o
4. | Scale of pay (Grade Pay, Band Pay)
;5. | Whether Selecton Post or non- -
i__ . Selection Posts o
. 6. Age limit for direct recruits _ .
| 7. | Educational and other qualfications
L _j_required for direct recruits
I 8. | Whether age and educatlonal
qualifications prescribed for dleCt:
recruits will apply in the case of ;
| promotees
9. | Period of probation, n_’,any
10. | Method of Recruitment whether by
direct recruitment or by promotion or
by deputation or tiransfer
perceniage of the vacancies o be
filted by various methods o
11. | In case of recruitment. by promotlon/

deputation fransfer,
which promotion/
transier {o be made

grades from
deputationf

100% by promotion failing which by deputatlon {lncludlng short term
contract)

‘Promotion: :
Senior Pharmacist with 5 years regular service with Grade Pay of 4200/- . :
selected on the basis of DPC, {rade test, interview and service record,

as specified under these regulations.

Deputation (including short term Contract)
Officers under the Ceniral / State Governments / Universities recogn: zed
Research Instilutes or Institutes of national importance or Govt
laboratory or PSU:-
a) i) Holding analogous post or
iiy With at least 5 yearg regular service in posis with GP of 4200/~ as
per 6th Central Pay Commission or equivalent.
b) Educational qualification and experience

Essentizal:

(i} 10+2 or equivalent
recognized Board or University.
(iiy 2 Years Diploma with First class and minimum 6months internship in |
Pharmacy from an Institute recognized by the Pharmacy Council of ;
India.

{iii) Registered as Pharmacist with State Pharmacy Council,

Experience:
5 years as Sr. Pharmacist in the recognized Institute/ Hospital.

in Science subjects from

" 1f DPC exists, what is its composition ‘

As per the provisions “contained in the NITSER Act, 2007, First Statutes
and the subsequent Statutes.

| Circumstances in which UPSC is to
| be consuited in making recruitment

Not Applicable
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Recruitment Rules for the post of PHARMACIST (SELECTION GRADE - I} in N!Ts'

Namne of the Post
Number of posts
Classification
Scale of pay
| (Grade Pay, Band Pay)

5. | Whether Selection
.. .i Belection Posis
6 |Age fimit for direct recruits
7. | Educational and other quahfrcatlons

EREREIE

Post or

: Pharmacist {Selection Grade I)
.. As per sanctioned strength

: Group-B S
. PB 2 (Rs.9,300 — 34,800/-) wilh Grade Pay of Rs.4800/-

“non- | Not applicable

. _ N'ot appilcable )
Not applicable

. | required for direct recruits
8. | Whether age and
qualifications prescrived  for  direct
recruits will apply in the case of
I | promoiees

9. | Period of probailm ifany

educational ;| Not apphcabmlemw !

‘Not applicable

- 10. “Method of Recruitmeni whether by
: direct recruitment or by promotion or by
depuiation or fransfer & percentage of

11. | In case of recruitment. by promotion/

deputation /transfer, grades from which
promotion/ deputation/ transfer to be

i
| methods
made

L 12, ""s?"ﬁiﬁ'é&iéié whal is its composition

L1305 C|rcufr"stances in wnich UPSC s to be

i . consulted in meking recruitment
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the vacancies to be filled by various

_record, as specified under these reguigiions,

(1) 10+2 or
. recognized Board or University,

100% by promotion faihng which by deputatlon (including short term
contract)

Promotion:
Pharmacist (5G 1} with 2 years regular service with Grade Pay of Rs.
4600/- selected on the basis of DPC, trade test, interview and service

Deputation (mcluqu short term Cont“act}
Officers of the Central/ State Govt. Or similar organized services/ Semi
- Govt.J PSU/ autonomous organization/ University Institute of national
imporiance; -
a) iy holding analogous post or
i) Win at least 2 years regular service in posts with GP of 4600/- as
per 6th Central Pay Commission or equivalent post,
b} Educational qualification and experence

- i

Essential: ;
. eguivalent  in Science  subjects  from ¢
(i) 2 Years Diploma with First class and minimum 8months' internship
i Pharmacy frem an Institute recognized by the Pharmacy Councit of
India

{fii) Regrstered as Pharmacist wilh Stale Pharmacy Council.
Experience: 2 years as Pharmacist SG{ll} in the recognized Institute/
Hospital
As per the provisions confained in the NITSER Acf, 2007 Firsl |
Statutes and the subsequent Statutes
Not Applicable

"\
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Recruitment Rules for the post of MULTI TASKING STAFF (ATTENDANT /
MALI/DRIVER efc.) in NITs

'
i

"1 ] Name of the Post Multi Tasking Staff T
o _(Attendant / Mali/ Driver etc.) e _
2| Number of posts _ As pers sanciloned st'encth o _ . -
3. 1 Classification o Group C . —
. 4. 1 Scale of pay PB: * (Rs.5.200 — 20,200/-) with Grade Pay of Rs.1800/-
| (Grade Pay, BandPay) . ) .
5. | Whether Selection Post or non- Not Applicable
Selection Posts . e o . .
B. _Age limit for direct recruits , Between 18 - 27 years
7. | Educational and other qualifications ' Essential:
required for direct recruits a Matriculation or [Tl pass in relevant subject / area from a recognized
: board or institute.
! May be adopted as per special requirements of the post in the Institute. if
L any
" Driver (PB-1 with Grade Pay of Rs.1900/-)
i} Matriculation or IT| pass in relevant subject / area frem a recoqnuzed
board or Institute
. iy Possessing a valid driving license for driving an LMV/HMV
! ili) Knowledge of motor mechanism
! iv) Experience of driving a motor vehicle for at least 3 years
; . .  v) Age relaxation may be given to the experienced candidates _ —
8. ! Whether age and educational Not Applicable
" quelifications prescrived for direct
recruits will apply in the case of
L promaiees } )
9. 1 Period of probatlon if any - 'l_x@ar for direct recruits as per N!T Statutes o
10. | Method of Recruitment : whether by i 100% Direct Recruitment
direct recruitment or by promotion or |
. by deputation or {ransfer & percentage :
" of the vacancies to be filled by various
___;.methods L e
11. | In case of recruitment. by ‘promotion/ , Not Appltcable )
deputation ftransfer, grades {rom :
which promoction/ deputation/ transfer I
. {0 be made
12. * If DPC exists, what is its composition - As per the provisions contained in the NITSER Act, 2007, First Statu*es !

| ang the subsequent Statutes.

Circumstances in which UPSC is to be g
| consulted in making recruitment f

Not Applicable
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